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BBEAEHWE

KnoueBoe noHATVE WHpoOpMaTUKM - MHGopmauma (ot nat. information —
pa3bACHEHVE, OCBELOM/IeHNE) — N0Oble CBeAEHUS, faHHble, OTPaXaroLLMe CBOCTBa
00BLEKTOB B MPUPOAHLIX (BMOMOrMYecKnx, PU3NYECKNX U Apyrux), CoumasbHbIX U
TEXHUYECKMX CUCTeMaX U MnepefaBaemble 3BYKOBbIM, rpajpuyeckum (B TOM yumcne
MACbMEHHbLIM) WAN  WMHBIM CMOCO60OM 6€e3 MPUMEHEHUA WM C  MPUMEHEHUEM
TEXHUYECKMX CPeLCTB.

1. "TH®POPMALUINA
1.1. TUMNbl MH®OPMALIVOHHbLIX MOAENEW

CyLlecTBYyeT MHOXECTBO TUMOB MOJENen 1 CrnocoboB UX KnaccuuKaunm: no
e WCMOoMb30BaHMA, 06M1acTAM  MPUMEHEHUS, MO  CMOXHOCTK,  LeNam
MOAEeNnpoBaHua n T.4. VHhopMaLnoHHbIe MOAENN — MOAENIN, B KOTOPbIX U3yYaeMoe
AB/IEHME WM NpoLecc npefAcTaB/ieHbl B BMAE MPOLIECCOB Mepedadn U 06paboTkum
NH(OopMaLMK.

Cpean MH(OPMaLMOHHBIX MoAeneil Hanbo bLlee pacnpocTpaHeHne MoayUnIun
A3bIKOBble MOAENN. YCTPOMCTBO $3bIKOBOM MOAENN OMpeaensieTcs YCTPOMNCTBOM
A3blka. [N ee MOCTPOEHMS HYXHO BbIAENINTb CYLLECTBEHHbIE OTHOLUEHMS B
n3y4yaeMom ABfieHUn (06bEKTe, MPOoLECCe) U onucaTtb UX cpeacTBamu s3bika. 1o cyTu
[ena, KaXAblh OOBLEKT 3aMeHSeTCA €ero WMMEHEM, a CBA3M MeXay O00beKTamu
0603Ha4atoTCA MMEHAMWN OTHOLLIEHWNA

1.2. MH®OPMAUWA N A3bIK

CyLLECTBEHHO, YTO MHAOPMaLMs CYLLECTBYET BHe ee co3faTensi, 0TuyjaemMa
OT HEro, MOXeT 6bITb 3anncaHa Ha MaTepUasibHOM HOCUTenNe. BaXkKHEWLLINIA 3NeMEHT
MHDOPMATUKM — A3bIK — Habop MpeAcTaBNeHWUid, cornalleHnii v npasun,
MCMOMb3YEMbIX [1/151 BbIPAXKEHMS MH(OPMALLUMN.

ECTECTBEHHbIM S3bIKOM Ha3blBalOT CUCTEMY 3BYKOBbIX, C/IOBapHbIX U
rpaMMaTU4YecKMX CpeacTB, KOTOpPas CNYXXWT CPeACTBOM YeNoBEYECKOro OOLLEHUS,
MbllLeHUs. B oTAMuMe OT 3TOr0 CYLIECTBYIOT S3blKWM, CO3AaBaeMble [/1s
cneuuanbHbIX Lieneli B HayKe U TeXHUKE. VCKYCCTBEHHbIE A3bIKW — 3TO 3HAKOBbIE



CUCTEMbI, CO3[aBaemble NS WUCNONb30BaHWA B TeX 001acTax, rge npuMeHeHue
eCTECTBEHHOr0 fA3blka MeHee 3(eKTUBHO UM HEBO3MOXXHO. VICKYCCTBEHHbIE A3bIKM
npefHa3HayeHbl, Hanpumep, 418 0OMeHa WHQopMalunein Mexay nosb3oBaTensimMmun
nivnn npuknagHseiMn npoueccamn. O4MH M3 KNAcCOB UCKYCCTBEHHbLIX A3bIKOB —
A3bIKM MPOrpaMMUpPOBaHUS.

EanHnuein asbika aBnsetcs €noBo. OHO  CAYXUT A1 HaMeHOBaHWS
(0603HaYeHNsa) MOHATUIA, NpPeAMETOB, /UL, AEWCTBUA, COCTOSHWA, MPU3HAKOB,
CBSI3€i, OTHOLLEHWNIA U T.[.

1.3. NH®OPMAUWA N JAHHbBIE

NHhopMaTrKa paccmaTpuBaeT MHAOPMALMIO KaK KOHUENTYaNbHO CBSI3aHHble
MeXy cOo60l CBeAeHWs, AaHHble, MOHATUSA, U3MEHSIIOLME HalIW NPeACTaBeHNs O
SBMEHUM WM 00bEKTE OKpYXatollero mupa. Hapsgy ¢ uHdopmaumveid B
MHAOPMATUKE YacTO YNOTPEONAETCA NOHATHE «AaHHbIE.

[aHHble MOryT paccMaTpuBaTbCs KakK MPW3HaKM WM 3anucaHHble
HabMOAEHNS,, KOTOPble MO KaKMM-TO MpUYMHAM He MCMOMb3ylTCA, a TO/MbKO
XpaHsaTca. B TOM cnyyae, ecnv NosBAsSeTcs BO3MOXHOCTb MCMO/b30BaTh 3TU [jaHHble
AN YMEHbLLUEHWS HeonpeaeNneHHOCTM O 4eM-n6o, [aHHble NpeBpallalTcs B
MHopmaumto. lo3TOMy MOXHO yTBEpXAaTb, YTO MH(opMaLueid SBNSHOTCS
MCMOMNb3yeMble AaHHbIE.

1.4. B/Abl CYWECTBOBAHUA NHDPOPMALNN

NHhopMaL s MOXET CyLLLeCTBOBaTb B BU/E:

« TEKCTOB, PUCYHKOB, YepTexeit, hoTorpadui;

« CBETOBbIX U/ 3BYKOBbIX CUTHA/OB;

« PaavoBOH;

3NEKTPUYECKMX N HEPBHbIX MMMY/bCOB,;

« MarHWUTHbIX 3anuceit;

« OKECTOB M MUMWKMU;

« 3aMaxoB W BKYCOBbIX OLLYLLEHIA;

« XPOMOCOM, MOCPeACTBOM KOTOPbIX MepefaroTcs Mo HacnefcTBY NPU3HAKU W
CBOIACTBA OPraHM3MoB 1 T.[.



[MpeaMeTbl, Mpouecchl, ABNEHUA MaTepUasIbHOTO WIN  HeEMaTepuaibHOro
CBOWCTBA, paccMaTpunBaemMble C TOYKM 3PEHNA UX I/IHdI)OpMaLI,I/IOHHbIX CBOWCTB,
Ha3bIBakOTCA I/IHdJOpMaLI'I/IOHHbIMI/I 06beKkTaMun.

1.5. MH®OPMAUWA N EE NMEPEOAYA

MHopmauma nepefaércs B opme COOOLLEHUA OT HEKOTOPOro MCTOYHMKA
NH(OPMaLMM K €€ NMPUEMHMNKY MOCPEACTBOM KaHasa CBA3W MeXay HUMU. VICTOUHMK
nocblfaeT nepefaBaeMoe Co00LeHNEe, KOTOPOE KOAMPYeTCS B nepeaasBaemMblii CUMHa,
ATOT CUrHaa NoCbIaeTcst No KaHany cBA3W. B pe3ynbTaTte B NPUEMHUKE MOSIBNSETCA
NPUHUMAEMbIA CUTrHa/l, KOTOPbIA [AEKOAMPYETCA W CTAHOBWUTCA MPUHUMAEMbIM
COO0O6LLeHNEM.

KaHan cBs3n
NCTOYHUMK - MNPUEMHWNK
[Mpumepbl:
1. Coo0bLeHre, cogepxkallee MHgopmauMio O MPOrHo3e MNOroabl, nepefaércs
NpuémMHUKY  (TenespuTento) OT  UCTOYHMKA —  Cheuuanncta-meTeoposiora
MOCPEACTBOM KaHaja CBA3M — Te/IeBU3NOHHON Mepefarollerr annaparypbl U
TeneBn3opa.

2. >KuBoe CyLIEeCTBO CBOMMM OpraHamMu 4yBCTB (rna3, yxo, KoXa, f3blK U T.1.)
BOCTIPUHMMAET  MH(OPMaLMIO M3  BHELLUHEro Mupa, nepepabaThbiBaeT eé B
OMNpeAeneHHy NocnefoBaTeNlbHOCTb HEPBHBLIX MMMYNLCOB, MepeaaeT UMMYbLChI MO
HEPBHbIM BONIOKHAM, XPaHWT B MamsiT B BWAE COCTOSHWUS HEMPOHHbIX CTPYKTYp
MO3ra, BOCMPOM3BOAUT B BU/E 3BYKOBbIX CUFHAMOB, ABUXEHWIA U T.M., UCTIONb3YET B
MPOLIECCE CBOEW XU3HeAesTelbHOCTH.

Mepegaya wHGOpPMaUMM MO  KaHanaM CBA3M  4YacTO  COMPOBOXAAETCs
BO3AEMCTBIEM MOMEX, BbI3bIBAKOLLNX UCKAXKEHWE 1 NOTEPIO UH(OPMALI.

1.6. MOHATUE "KOJINYECTBO NH®POPMAL NN
Kakoe Ko/mMuyecTBO MHMOPMaLUN COLEPXUTCA, K NpUMepy, B TEKCTe poMaHa

"BoitHa 1 mup", BO (hpeckax Pathaans nnm B reHeTUYECKOM Kofe 4venoBeka? OTBeTa
Ha 3T BOMPOCHI HayKa He AaéT 1, N0 BCE BEPOSTHOCTM, AacT He CKOPO. A BO3MOXHO



NN O6BEKTMBHO M3MEPUTb KOMYECTBO WMHMOpMaunn? BaxkHeMwmnm pesynbTaTtom
Teopun MHQOPMaL KM ABNAETCA CNefYHOLLNIA BbIBOA:

B onpefeneHHbIX, BeCbMa LUMPOKUX YC/OBUSAX MOXHO MpeHebpeyb
Ka4yeCTBEHHbIMU 0COOEHHOCTAMM MH(OPMaLUN, BbIpasUTb € KOIMYEeCTBO YUCIOM, a
TaKXXe CPaBHUTbL KOMMYECTBO MHMOPMAaLMK, COLEPXKALLENCA B Pa3/INYHbIX rpynnax
[aHHbIX.

B HacTodwee BpemMsA MoNyynnn pacnpocTpaHeHne noAaxofbl K onpeaeneHunio
MOHATUA "KO/IMYECTBO MH(OpMaLmMm”, OCHOBAaHHbIE Ha TOM, 4YTO WH{OpMaLUIO,
COLep>KalLlytocs B COOOLLEHMM, MOXXHO HECTPOro TPaKTOBaTb B CMbIC/E €€ HOBU3HbI
WK, NHaYe, YMeHbLUEHNS HeonpeenéHHOCTM HalnX 3HaHUIA 06 00beKTe.

B kayectse egnHuMLbl nHopmaumm Knog LLIEHHOH npefnoXun npuHATL OA4NH
out (aHrn. bit — binary digit — ABon4YHasa Lmdpa).

But B Teopun MHGopMaLMM — KONNMYECTBO WHGopmaumn, HeobxoamMmoe Ans
pas3IMyeHns [BYX PaBHOBEPOATHbIX CO06OLWEeHNA (Tuna "open"-"pelwka", "4yer"-
"HeyeT" 1 T.N.).

B BbIYUC/IUTENIBHON TEXHMKE OUTOM Ha3blBalOT HaUMEHbLUYH "nopuuio’
naMAaTV KOMMbIOTEPa, HEOOXOAMMYIO AN XpPaHeHWs OAHOro M3 AByX 3HakoB "0" u
"1", ncnonb3yembiX 418 BHYTPUMALLMHHOIO NPeAcTaBeHUsA AaHHbIX U KOMaHA,.

But - cavwkom Menkad egvHMUa  u3MepeHus. Ha npakTuke valle
NpuMeHseTca 6o/ee KpynHasa eauvHuua — 6aiT, paBHas BOCbMWU GuTam. VIMEHHO
BOCEMb OMTOB TPeOYeTCs ANd TOro, YToObl 3aKOAMPOBaTb NHO60M U3 256 CMMBO/MOB
anthasuTa KaBMaTypbl KOMMbloTepa (256=2°).

LLINpOKO MCNONb3yroTCs Takxe ewé 6onee KpyrnHble NPOU3BOAHbIE eAVHULbI
NH(opMaLnn:

o 1 Kuno6aiit (K6aiit) = 1024 6aiit = 2'° 6aiit;
. 1 Mera6aiit (M6aiiT) = 1024 K6aiiT = 2%° 6aiiT;
« 1 lvra6aiit (M6aiit) = 1024 Mé6aiit = 2% 6aifT.

B nocnegHee BpeMsi B CBSi3W C YBeNMYeHMeM 00BLEMOB 06pabaTbiBaeMOi

NH(OPMaLMK BXOAAT B YNOTpebeHne Takue NPOon3BOAHbIE eANHNLbI KaK:
. 1 Tepabaiit (T6aiiT) = 1024 I6aiiT = 2* 6aiiT;
. 1 MeTa6aiiT (M6aiiT) = 1024 T6aitT = 2°° GaiiT.

3a eduMHMLY MHMOPMaUMM  MOXHO Obll0  Obl  BblOpaTb  KOJIMYECTBO
MH(OopMaLMK, HeobXoAMMOe ANA pasIMYeHus, Hanpumep, LeCATU PaBHOBEPOATHbLIX
coobuleHnin. 310 OygeT He pABomuyHaa (6uT), a pgecATMyHas (AWT) eauHMLA
NH(opMaLMK.



1.7. OBPABOTKA NH®OPMALWIN

O6paboTKa MH(hopMaLnm — NoNyYeHe 04HUX MHOPMALMOHHbLIX 06EKTOB 13
APYTUX MH(OPMALMOHHBIX 00BEKTOB MYTEM BbIMO/IHEHWUSA HEKOTOPbIX a/ITOPUTMOB.

O6paboTKa SABNAETCA OLHOWM W3 OCHOBHbIX OMepalynii, BbIMOMHAEMbIX Hap
MHOpMaLMen, W TNaBHbIM CPeACTBOM YBeNMYeHUs 00bEMA W pa3HOO6pasns
NH(opMaLMK.

CpefctBa 06pabOTKM MHMOPMaLUUM — 3TO BCEBO3MOXHble YCTPOWCTBA U
CUCTEMbI, CO3[JaHHbIEe Ye/I0BEYECTBOM, U B MEPBYIO 04Yepesb, KOMMbIOTEP.

2. MPUKNAOHAA TIMHTBNCTUNKA

O6LWas NMHrBUCTMKA — 06ulas Teopus (YHKLUMOHMPOBaHMS $3blka. OHa
onepupyeT KaTeropusiMi, KOTOpble MNPUMEHWMbI KO BCEM OTPac/isiM  HayKu
NIMHTBUCTUKM.

MpuknagHas NUHrBUCTUKA (NPUKNagHOe $3bIKO3HAHME) SABNSETCS YacTbio
NIMHTBUCTMKK, 3aHMMatoLLelica f3blIkoM. CrneuuanvsvpyeTcst Ha pPeLueHMn 3adau,
CBA3aHHbIX C W3y4YeHMEM £3blka, a TaKXe Ha MpPaKTUYECKOM WCMONb30BaHMUM
NIMHIBUCTWUYECKOI TEOpMM B APYrnX 061acTsIX.

2.1. HAMPABJIEHNA NMPUKNAAHON NNHIBUCTUKN

OCHOBHble Hanpas/eHns NPUKNaAHON NMNHIBUCTUKN, CBA3AHHbLIE C NU3YYEHUEM
A3blKa:

- nekcukorpadgumsa (rpey. Lexicon — cnosapb + grapho — nuwy) — Teopusa u
MpaKTKa CoCTaB/IeHNs CI0Bapen;

- IMHIBOAMAAKTMKA — HayKa 0 pa3paboTkaxX MeTOANK 06yYeHNss NHOCTPaHHOMY
A3bIKY;

- TEPMUHOBEIEHNE — HayKa 00 ynopsgoyeHUM WM CTaHAapTU3aumm Hay4Ho-
TEXHWYECKON TEPMUHOMOMMK. W3ydaeT crneunann3mpoBaHHYH /EKCUKY C TOYKWU
3peHuns eé TUnonorun,

- NepeBOA0BeEHNE — TEOPUS NepeBoa.

OCHOBHble  HanpaBfieHUsi  NPUKNAAHOW  NMHIBUCTUKK,  CBSi3aHHble  C
MNPaKTUYECKUMUN NPUTOXKEHNAMMN:



- KOMMbIOTEPHASA NIMHIBUCTUKA,;

- MaLUMHHbIA MepeBof — MepeBof TEKCTOB C OAHOr0 fA3blka Ha ApYron c
nomoubio MNK;

- aBTOMAaTMYeCcKoe pacrno3HasaHne cMMBOMOB (cney,. nporpamvma ABBYY FINE
READER);

- aBTOMAaTMYeCKOoe pacrno3HaBaHme peyu;

- aBTOMAaTUYECKOe M3B/IeYEHNe [aHHbIX;

- aBTOMaTMyecKoe pedeprpoBaHime TEKCTOB;

- MOCTPOEHME CcuCTeM YynpasneHns 3HaHuAMK (knowledge management) —
cucTemMatmyeckme rnpoueccol, 6narogaps KOTOPbIM 3HaHUSA, Heobxofumble AN
ycrexa opraHu3saLmm — Co34ar0TCs, COXPaHAKTCA MU pacnpesenstoTces,;

- CO3[jaHMe 3MEKTPOHHbIX CcnoBapeli W Te3aypycoB. Tesaypyc (rpey. -
COKpoBMLLE) — ocobas pa3HOBWAHOCTb CNoBapel o6Llie wnn  cneumanbHOM
TEeMaTUKK, B KOTOPbIX YKa3aHbl CEeMaHTUYEeCKMe OTHOLLEHNA (CUHOHMMbI, aHTOHUMBI,
MapoHUMbI) MeXAY NeKCUYeCKUMU eauHuLaMun. FABNMSeTCa OA4HUM U3 [eACTBEHHbIX
WHCTPYMEHTOB A/11 OMWUCaHWA OTAeNbHbIX MNpeAMeTHbIX obnacTen. [1o3BonseT
BbISIBUTb CMbIC/T HE TO/IbKO C MOMOLLBHO OMNpeaesieHns Kak TOIKOBbIV CIoBapb, HO U
MOCPeACTBOM COOTHECEHUS C/l0Ba C APYTMMUN NMOHATUAMMU,

- KOpMyCHas IMHIBUCTUKA, CO3aHNe N NCMOMb30BaHMe 3M1eKTPOHHbIX KOPMYyCOB
TeKCTOB. KopnycHasd /nMHIBUCTMKA — pasfen  fA3blKO3HaHWA, 3aHMMaroLLMiACA
CO3JaHVeM W  UCMOMb30BaHWEM  TEKCTOBbIX  (JIMHFBUCTMYECKUX)  KOPMYCOB.
JINHFBUCTMYECKMM KOpPMYCOM Has3blBaeTCA COOpaHMe TEKCTOB B COOTBETCTBUM C
onpefeneHHbIMM NpuHUMNamn. Horga Kopnycom HasbiBaloT H060e cobpaHue
TEKCTOB, 00beANHEHHbIX KaKUM-TO O6LLMM MPU3HAKOM (A3bIKOM, >XaHPOM, aBTOPOM,
NneproaoM CO3aHusA TEKCTOB);

- INHIBUCTMYECKasA aKkcnepTmr3a (MCnonb3yeTcs B CyaeOHOMN NpakTuKe);

-Hayka 00 ynopagoyeHMM W CcTaHAapTU3auuMM  Hay4HO-TEXHUYECKOM
TEPMUHO/IOTUW.

B uenom  npuknagHble  acnekTbl  JIMHIBUCTMYECKOro  obecneyeHus
pasHO0bpasHbIX Cep 4en0BEeYECKON [AeATeNIbHOCTM CBOAATCA, Mpexnae BCero, K
OfHOW 06Lein npobnieme - nNpobreme 06paboTKM MHGOPMaLMK, PYHKLNOHUPYIOLLEN
B 00LLecTBe. ITO M TeKCTOBasA MHpopmMaLmsa B eé NUCbMEeHHOM BUAe, U YCTHas pedb
KaK Haunbosnee MPUBbLIYHLIA CNOCO6 KOMMYHMKaumn. Ocobas posib A3blKO3HAHWA B
PELLUEHUN NPaKTUYeCKUX NpobneM ¥ NoTpebHoCTel 0bLlecTBa onpeaenseTcs camol



CYLLHOCTbKD €eCTeCTBEHHOIO Ye/I0BeYeCKOro A3blka, ABNAKOLWErocs YHUKabHbIM
CPefCTBOM XpaHeHWs 1 Nepeaadn NHpopmalmu.

dyHOaMeHTalbHbIE  UCCNE0BaHUS,, MPOBOAMMbIE B HefdpaxX MPUKIaLHON
NMHTBUCTUKWA, B KOHEYHOM CYeTe, COCTaBNAKOT OnucaHWe W  MOAeNMpoBaHue
(hOHETMYECKOWN, rpammaTUYecKO, CEMaHTUYECKOW W CTAaTUCTUYECKON CTPYKTYPb
HayU4HbIX, TEXHUYECKUX W OpraHmn3aLMoHHO-PacnopsaanTeNbHbIX YCTHO-PeYeBbIX U
MACbMEHHbIX AOKYMEHTOB, a TaKXe coO3[aHue CoBapeil N CeMaHTUYECKMX
NpeLCTaB/IEHNIA.

NckyccTBeHHbIM  MHTennekT  (aHrn. artificial intelligence) - paspgen
NHPOPMATUKK, M3yYatoLmMiA BO3MOXXHOCTb 00€eCreyeHns pPasyMHbIX CYXAEHWUA W
[ENCTBUIA C MOMOLLbHO BbIYUCNTENBHBIX CUCTEM.

OfHa 13 rnaBHbIX MPOG/EM MCKYCCTBEHHOrO WHTENNIEKTa — KOMMbHOTEPHOE
MOHMMaHWe ecTecTBEHHOro f3blka. 3JTa npobnema OTHOCUTCA K 06nacTtu
KOMMbOTEPHOW TMHTBUCTUKN.

KomnbloTepHass NIMHIBUCTMKA  3aHMMaeTcs  MOMCKOM  alroOpuTMOB U
KOMMbIOTEPHOW peann3almen B3auMoaencTBust vyenoeka ¢ 9BM Ha ecTeCTBEHHOM
4e/I0BEYECKOM fi3blKe.

B HacTosllee BpemMsa pas3pabarbiBaeTCd MHOXECTBO MPOrpaMMHbIX CUCTEM
B3aUMO/ENCTBMS Ha eCTECTBEHHOM $i3blke C 0Ga3amu AaHHbIX. BeayTcs aKTMBHblE
paboTbl NO C€O3[4aHWUI0 CMUCTEM aBTOMATMYECKOro nepesoda. Hanpumep, cosgaHa
nporpamMmMa aBToMaTuMyeckoro nepesojga SYSTRAN, paspabotaHHas nopg
pykoBoacTeom I1. Toma no 3aka3y BOeHHO0-BO3A4YLWHbIX cui CLUA. OHa nepeBoguT ¢
HeCKOo/IbKMX fA3blkoB 0K0n0 100 000 cTpaHuy exerogHo. B EBpone paboTbl Mo
CO3[aHNI0 KOMMbIOTEPHbLIX CUCTEM MepeBoja CTUMYNMPOBa/IMCL 06pa3oBaHUEM
EBponeickor NHdopmayoHHoin CeTw.

2.2. MALUMHHBIA (KOMMBKOTEPHbIN) MEPEBO/

MalUVHHBIN MepeBoj - BbINOMHAEMOe [eiCTBME MO NPeobpasoBaHUI0 TeKCTa
Ha OAHOM A3blKe B 3KBMBAIEHTHbIA MO COAEPXaHWUKO TEKCT Ha ApPYrom 3blKe.
COBpEMEHHbI  MAalIVHHbIA UM aBTOMATUYECKMIA MepeBOj, OCYLLECTBASETCA C
MOMOLLbHO:

- YenoBeka — [Mpef-pefakTopa, KOTOPbIA Tem WM WMHbIM  06pa3oM
npeaBapuTe/ibHO 06pabaTbIiBaeT NOANEXaLLUNA NePEBOY TEKCT;
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- WHTEep-pefakTopa, Y4yacTBYHOLWEro B MpoLecce mnepesofa, WAM NOCT-
pefakTopa, WCNpaBnstoWero OWWOKM W HeaoyeTbl B MNepeBefeHHOM MallWHOM
TEeKCTe.

[na  ocywecTsneHns MalMHHOTO MepeBoja B KOMMbIOTEP BBOAWUTCA
cneumanbHas nporpamMma, peanusyilollas anroputM nepesoda, NoL KOTOPbIM
MOHMMAETCA MOC/ef0BaTe/lbHOCTb OAHO3HAYHO W CTPOro OnpefeneHHbIX AeACTBUiA
Haj TEKCTOM [NS HaXOXAEHWUA NepeBOAHbIX COOTBETCTBUMA B [aHHOM Mape A3blKOB
npu 3afaHHOM Harnpas/ieHUN rnepeBoja (C OAHOro KOHKPETHOrO A3blKa Ha ApYron).

Cuctema MalLMHHOIO rMepeBofja BK/HOYaeT B Cebs [ABYA3bIYHbIE CNOBapw,
CHabXXeHHble HeobXo4MMOW rpammaTnyeckorn WHpopmauunen (MopgoNornYecKoi,
CUHTAKCUYECKON WM CemMaHTMYeCKOoW) Ana obecrieyeHns nepefayn 3KBUBASIEHTHbIX
MepeBOAHbIX COOTBETCTBUA. VIMEKOTCH Takke OTAeflbHble CUCTEMbl MalIMHHOIO
nepeBofa, paccunTaHHbIe Ha NepeBoj B paMKax Tpex 1 60s1ee A3bIKOB.

TeopeTnYeckon 0CHOBOM HayanbHOro (KoHel 1940-x — Havano 1950-x rogo.)
nepuoga paboT Mo MalMHHOMY NepeBofy Obln B3rNsA4 Ha fA3blK KaK KOLOBYHO
cuctemy. MuroHepamu MIT 6blIM MaTEMATUMKU N UHXeHePbl. OnucaHnsa nxX NepsbixX
OMbITOB, CBfA3aHHbLIX C WCMOMb30BaHNEM TO/IbKO YTO MosABMBLLUMXCA IOBM ang
peLleHna Kpuntorpaguyeckmx 3agad, o1 onybnnkosaHsl B CLUA B KoHLe 1940-x
rogos. [lator poXKaeHus MalMHHOTO NepeBofa KakK MCC/efoBaTe/lbCKoin 06nactu
06bI4YHO cumTaloT MapT 1947; MMEHHO Torga cneuuannucT rno Kpuntorpaum YoppeH
YuBep B cBoeM nuncbme HopbepTy BuHepy BnepBble NOCTaBua 3agavy MallMHHOIO
nepeBoAa, CPaBHMB ee C 3afa4ein AelnppPOoBKN.

MepcnekTuBbl PasBUTMA MaLUMHHOIO MepeBOAa CBSi3aHbl C  Aa/ibHenLuen
pa3paboTKon 1 yrnybneHeM TeOPUKN M NPaKTUKKN NepeBofa, Kak MallMHHOro, Tak U
«YefioBeyecKoro». [na pasBuTUS TEOPUW BaXKHbl pPe3y/bTaTbl COMOCTaBUTENIbHOrO
A3bIKO3HaHWs, OOLLe Teopun nepeBofa, Teopuu 3aKOHOMEPHbLIX COOTBETCTBUIA,
CNocob0B  MpeACTaB/IEHUS  3HAHWIA,  ONTUMM3aLMM U COBEPLLEHCTBOBaHUS
JMHTBUCTMYECKNX airOPUTMOB. HoBble 1 60nee  3((eKTUBHbIE CNoBapu C
HeoOX0AMMO CNOBapHON WHMOPMaLUen, CTporve Teopun TePMUHOIOrM3aLmm
NEeKCUKK, Teopua 1 NpakTrKa paboTbl C NOAbA3bIKAMM MOMOrYT MOBbLICUTbL KaYeCTBO
nepeBofa NeKCUYECKUX eanHuL,. PopmManbHble rpaMMaTUKK, OPUEHTUPOBAHHbIE Ha
nepesof, [JagyT BO3MOXHOCTb  OMNTUMWU3NPOBATL  &IFOPUTMbl  HaXOXXAEeHUA
NepeBOAHbIX COOTBETCTBUIA B AHHON KOMMYHUKATUBHOW CUTYaLuUn, KOTOpast MOXET
ObITb ONUCaHa B pamKax COOTBETCTBYHOLLMX MPUKNALHbIX TEOPWUiA NpeAcTaBleHuUs
3HaHWA. HakoHeL, HOBble BO3MOXHOCTW MPOrpammmpoBaHns U BbIYUC/IUTENTbHOM

11



TEXHUKN TaKXXe 6y,U,YT BHOCWUTb CBOW BKMaj B COBEPLUEHCTBOBaHNE U ,U,EifleEVlLLIEG
pa3snTmnE TEOPUN N NPAKTUKN MalLUMHHOI O nepesoja.

3. NOMNYNAPHbIE CNCTEMbI NMEPEBOAA

Pa3BuTre VIHTEpHETa NPUBENO K HEObIBA/IOMY POCTY MHTEpeca K MallUHHOMY
NepeBoAy, MOCKO/bKY HUKOrga npexae MallMHHbIA nepeBof He Oblal HeobXxoanm
CTO/Ib LUMPOKOMY Kpyry nosib3oBateneid. [OCTYNHOCTb MaTepuanioB nepecTana
OrpaHN4YMBaTbLCA reorpaUyecKUMy pamkKamu: Bbi3BaTb Ha 3KpaH [AOKYMEHT C
ANOHCKOr0 WM KWTAMCKOro canta CerofHsa TaK >Xe JIerKo, Kak U C PYCCKOro.
[Mepeyuncnnm To/IbKO HECKO/IbKO CUCTEM MepeBoja, Hambonee NonynspHbIX:

[MepeBOAYMKM U CNOBapW:

- PROMT Internet XT Premium. AHIUACKUIA, HEMELKWA, (hpaHLy3CKUiA,
UTASIbAHCKMIA, UCMAHCKWNIA, PYCCKUIA A3bIKK;

- PROMT XT Standard. Hemeukuii n pycckunin a3bikne PROMT XT Standard.
®paHLy3CKNIA 1 PYCCKNIA A3bIKW, NOMHBIA NakeT — 99 gonn.;

- PROMT XT Standard. AHIAMACKUIA W PYCCKUIA A3bIKK, MOSHbIA NakeT ®
MPOMT «Konnekuum crneunanm3npoBaHHbIX crioBapel. Tsaxenas
MPOMbILLIEHHOCTb;

- PROMT XT Standard. AHIMIMACKWIA, PYCCKWIA, HEMELKWIA, (hpaHLy3CKniA,
PYCCKUI 5A3bIKU;

- PROMT XT Office. NTabSHCKWIA 1 PYCCKNIA A3bIKY;

- PROMT XT Office. AHINACKNIA N PYCCKUNIA A3bIKK;

- PROMT XT Office T'vraHT. AHIWACKUA, HEMELKMWIA, (paHLy3CKUiA,
PYCCKUI 5A3bIKU;

- AoMaLlHuiA MepeBoaunK «py3ss Goo-Ru»;

- 60NbLLON 3/1EKTPOHHBIN cnoBapb VER-Dict;

- cepus nepesoaymkos X-Translator Platinum;

- Pragma,

- Retrans Vista;

- ABBYY Lingvo.
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http://www.compress.ru/article.aspx?id=11390
http://www.compress.ru/article.aspx?id=11390
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3.1. TNMPOIrPAMMA PROMT

Cuctema PROMT HacnefyeT BCe JIMHIBUCTUYECKME W WUHTEP(ENCHbIe
pa3paboTKM nporpaMM MalUMHHOTO nepeBoja cemelictBa Stylus. VHTepdelic
rNaBHOW MpOrpamMmmbl O4YeHb HaMoOMMHAeT TEKCTOBbIA pedakTop no Tuny Microsoft
Word, 4To oYeHb yOoo6HO ANA npefBapuTe/ibHOro peaakTMpoBaHMA NEepeBOANMOro
TEeKCTa.

TeKCT MOXHO NepeBOAWUTb MOSHOCTBIO WAW YacTAMW, CO34aBaTb CMUCKM
HernepeBOAMMbIX C/OB, YKasblBaTb CWUCTEMe TMepeBOj CoBa, B KakOM U3
MOAK/IOYEHHBIX CnoBapelt sBnsetca 6Gonee npuoputeTHbIM (B Bepcum 2000 3aTa
(bYHKUMA aBTOMAaTM3MpOBaHa: He HaJo BO3UTLCA W MOAK/MIHOYATL CoBapu B
HaunydLeM nopsake, a Hy>XHO MPOCTO BblOpaTh TEMATUKY MEPEBOAMMOro TEKCTa U3
CMnCKa, W MNOPALOK CfoBapel OyaeT CKOH(MrypupoBaH aBTOMaTU4ecku). Ecnu
Kakoe-imbo CfoBO MepeBefeHO NPOrpammoin HeKOppPekTHo, To Ana nopébopa
MOAXOAALLEro BapuaHTa MnepeBoa MOXKHO ObICTPO BbI3BaTb BHELUHWIA 3/IEKTPOHHBIN
cnoBapb — 0A4HY 13 Bepcuin ABBY'Y Lingvo, KoHTekcTa nnum MynsTun/lekca.

C nomoubto (hyHKUMKM "BcTpavBaHue onuuii nepesofa” MnepeBoj TEKCTOB
MOXHO BbINONHATL NPsAMO B 0kHe Microsoft Word nnu Microsoft Excel.

[na NoBbILLEHNA KayecTBa rnepesBoa CyLLeCcTBYIOT ClefyroLwue nyTu:

o [TononHeHWe cnucka 3ape3epBUPOBaHHbLIX CNOB. VcknoyaeT K3
npouecca nepeBoja WMeHa COOCTBEHHble (MMeHa W hamuaumn  Nogen,
reorpauyeckve HasgaHud W T. M.), UCMONb3YeTCA A4 3anOMUHAHUA HaBeKW CNOB
HenepeBoAMMbIX (Hanpumep, Photoshop = Photoshop), 3to Hennoxol cnoco6,
0COGEHHO YunTbIBasA, UYTO CMUCKU 3ape3epBrpoBaHHbIX c€ioB B PROMT Tpebyetcs
HenpepbIBHO COXPaHATL U MOATPYXarTb.

o icnonb3oBaHue npenpoLeccopos. [penpoleccopbl MO3BONAKOT Mepes
MepeBOLOM OKas3blBaTb BAWAHWE HA aIroOpuUTMbl  006paboTKM TekcTa. Tak,
CTaHAAPTHbIA  MPenpoLeccop OTMEHSET WX BHOCUT W3MEHeHUSI B NEepeBOf
HEKOTOPbIX KOHCTPYKLMIA, B YaCTHOCTW afjpecoB 3/IEKTPOHHOM NOYTbl U AOMEHOB B
NHTepHeTe, UMeH (haiinoB 1 KaTasoros.

o HacTpoiika anroputMoB nepesoga. CnUCOK airopUuTMoB MepeBofa
3aBMCUT OT ero HanpaeneHus. Hanpumep, Ana nepeBofa C aHr/IMIACKOro fA3blka Ha
PYCCKUA Bbl MOXeTe BblOMpaTb W3 CRefylowmnx BapuaHToB: MepeBos A/
MeCTOMMeHNA You (Tbl, Bbl UAK Bbl) unv pog nonb3oBatens (My>CKOW, XEeHCKUI).
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Ecnn cnoBo MMeeT HECKONbKO BapuaHTOB MepeBofa, TO mporpamma npegnaraet
Hanbosee NOAXOAALLMIA ANS AAHHOTO TEKCTA.

o [MoAKMOYeHME MaKPOCOB.

Hauvano paboThbl ¢ nporpamMmmoin PROMT.

PaccMOTpuM BHeLHWI BUA paboyero okHa PROMT:

T L T Ced B b T e b, L Bem ansl
el Wl U o R R G REE

T ol St - Bt S I ML BRI .

1] g e ST ey sWTEEE AR G- .

0 == @l W -

-]

T
3 Ot T e couy s ]
e, oty et i ey 1 i BEC
Puc. 3.1. OkHo PROMT
OkHO PROMT:

1 — HasBaHWe JOKYMEeHTa;

2 — Harnpas/ieHVe nepeBoaa;

3 — OKHO opuruHana;

4 — OKHO NnepeBoaa,

5 — MH(opMaLMOoHHasA NaHesb;

6 — CTpOKa COCTOAHUS;

7 — cumBON ab3aua;

8 — naHenb MHCTpymMeHTOB CepBuc;

9 — naHenb MHCTPYMeHTOB PopmMaTUpPOBaHNE,
10 — naHenb MHCTPYMeHTOB lepeBog;
11 — naHenb NHCcTpymeHTOB OCHOBHas;
12 — rnaBHOe MEHIO.
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. HanpaBneHve nepesofga (TO eCTb YKas3aHWe, C KAKOro Ha KakoW f3blK
HY>XHO NepeBOAMTb) 3a4aeTcs Npu co3gaHny gaina (3To AO/MKHbI CAeNaTh Bbl Camu)
WAN MPU  OTKPbITUM CYLLECTBYIOLLEro AOKyMeHTa (aBTOMaTuyecku). Cuctema
MoCTaBNAeTCA B [ABYX BapuaHTax: fBa fA3blKOBbIX HanpasneHus (Hanpumep, aHrno-
PYCCKOE W PYCCKO-aHInMiickoe) U  «luraHt» (BCE MMEIOLIMECH  S3bIKOBble
HanpaeneHus). [ns aHrIMCKOro, HEMeLLKOro 1 (PPaHLy3CKOro si3bIKOB CYLLECTBYET
Mo [Ba Hanpas/ieHNs NepeBofa — NPAMON 1 06paTHbIN, a AN UTANIbAHCKOTrO — TO/IbKO
MPAMON (C UTANILAHCKOIO Ha PYCCKUi).

. B OkHe opuruHana OTOOpaaeTcsi TEKCT, KOTOPbIA Bbl COBUpaeTech
MnepeBecTu.

o B okHe nepeBoga oTobpaxkaeTcst NepeBeleHHbIN TEKCT.

. NH(opmaumnoHHas naHefb  MO3BOMISIET  ObICTPO  MOAKMKYaTh U
OTKNHOYaTb  YCTaHOB/IEHHblE  CMeLManu3vpoBaHHbIe  CnoBapu, pabotaTb €
HEe3HAKOMbIMW 1 3ape3epBUPOBaHHbLIMK  C/lI0OBaMW  ANS YNYYLWEHUS  KadvecTsa
nepesoja.

. B CTpoKe COCTOSHMS OTOBPaXKaeTCs TEKCTOBas MH(OPMaLMs 0 TEKYLLMX
npovueccax.

o CumBon ab3aua — Cny)XeGHbIi CUMBO/, YKa3blBatOLWMIA Ha4a10 HOBOrO
absaua. [MepeBof no ab63auam MNO3BONSET pas3inyaTb MepeBefeHHble  (CUHWUIN
TPEyronbHNK) N HenepeBefeHHble (6enblil TpeyronbHWK) ab3aubl, ab3albl, He
nognexawime  nepesofy  (3eneHblii  TPeyrofibHMK), a  Takke  ab3aupl,
OTpefakTUpoBaHHbIe MO/b30BaTeNIeM Mocne nepeBoga (YepHblil  TPeyronbHUK).
Ob6paTuTe BHMMaHWEe: CUCTEMA CUHXPOHHO MNPOKPYYMBAET  UCXOAHbLIA U
nepeBefeHHbIN TEKCTbI.

. MaHenb WHCTPYMeHTOB «CepBMC» MO3BONSET: 3anyCcTUTb CUCTEMY
pacrno3HaBaHMA TeKCTa, YCTAHOB/IEHHYKD Ha BalleM KOMMbOTepe; MONYyYnUTb
CTaTUCTUKY NO TEKCTY OpuUrMHana v rnepeBofa; HaCTPOUTb napamMeTpbl MPorpaMmsl;
YC/bILWATb NPOU3HOLLEHWE BblAENEHHOro TEKCTa W NONYUYNTb KOHTEKCTHYHO CNpaBKy
0 KOMaHfax Ha BCcex naHensx MHCTPYMEHTOB.

. [MaHenb WHCTPYMEHTOB «dOopmMaTvpoBaHmMe» M03BOMAET BbINOHUTD
OCHOBHble Onepauum Hag TeKCTOM: paboTa €O LWpUMTaMK, BbipaBHMBAHMUE,
(hopmaTmpoBaHue ab3aueB M T.4. Habop KOMaHA MOSHOCTbIO UAEHTMYEH KOMaH4am
(hopmatmpoaHua Microsoft Word 2000.
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. MaHenb WMHCTPYMeHTOB «[lepeBof» MO3BONSET YMNpaBNsTh MPOLECCOM
nepeBofa: BblOMpaTb Hanpae/eHNe NepeBoja, TEMaTMKy, paboTaTb CO CI0BapAMMU U
3ape3epBUpPOBaHHbLIMK CNOBaMMU.

. OcHoBHas naHe/lb UHCTPYMEHTOB COAEPXXUT OCHOBHble KOMaHAbl AN
paboTbl ¢ (hanamm, aHanornyHble komaHgam Microsoft Word 2000, ¢ gobaBneHnem
BO3MOXHOCTM COXPaHATb MepPeBod W OpurMHan B OTAE/bHbIX (hainax wu
yCTaHaB/MBaTb TOPU30OHTa/IbHOE WM BEPTUKa/IbHOE pa3bueHne CTpaHWULbl Ans
opuUrvHana v rnepeeoja.

Bce naHenn WHCTPYMEHTOB MOrYT ObITb MOAMKMUMPOBAHbLI C MOMOLLbIO
CTaHapTHbIX ornepauui No Ao6aBneHUO UNN YAANEHWUIO U3 MaHeNn TexX UAN MHbIX
KHOMOK. 15191 3TOW Lie/IN Ha KaXKAoW MaHenn ectb KHoMKa HacTponTb, Bbi3blBatoLLas
ANanoroBoe OKHO HacTpoiika:

Forasrn IHmwmrHM| H-nn:ll l:Irl.lﬂl
AT O it
ﬁ"""‘ i CACeapi fowkysnTa. .
P
By B 3 ODES OO L A00-8 S0 YT
i;nm;-: Mipe DRl B oo SO E-STHT &
;ﬁ&h e
Cepenc I Cooapuai T i bl LA Ao
e i I
O ars e ABTOMATLAECK A MRS WAKMHA TEMITHINA N0 BLGEMSHH0MY
TORCTY
e peimo I

Puc. 3.2. OKHO HacTpPOVKM
Mporpamma PROMT no3BonseT MepeBOAUTb TEKCTbl HaXaTuem OfHOM
KHONKW. MOXHO He Wu3yyaTb HaCTPOMKM nporpamMmbl, He paboTtatb C
Mo/b30BaTe/lbCKUM C/I0BapeM, a BOCMONb30BaThCA (PYHKUME ObICTPOro nepesBoja.
3T0 0C06EHHO YO06HO, KOrga He HyXeH TOYHbIA [OCMOBHbIA MepeBod, a BaXHO
TO/IbKO MOHATb CMbIC/ TEKCTa.

1. OTKponTe [OKYMEHT, KOTOPbIA XOTWUTe MepeBecTU. AN 3TOM0 HaXMuTe
KHOMNKY WM BOCMO/b3yinTecb MeHto ®ain | OTKpbITb. MocMoTpUTE, NPaBUIbHO /K
nporpamma onpegenuna TMn OTKPbIBAEMOro haina, n Haxmmute OK. B cnyyae, ecnu
Bbl XOTWUTE BCTaBUTb TEKCT U3 Oyepa oOMeHa UM € KnaBmMaTypbl, CO34ainTe HOBBIA
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JOKYMEHT C NMOMOLLIbIO KHOMKK unn MeHto ®aiin | Co3gaTh. Mpy 3TOM Bam cneayet
BblGpaTh HaMpaB/eHNe NepeBo/a 1 TEMATUKY U3 CNCKa LLIab/IoHOB.

Hanpasnense nepesona E3

FEAEWTE HIMDEENSHHE MEReEona

ArrnobPucoried | (1] I
Pk o-BHr MeaRck M
U THEHATD |
Cnpaexa |

BrifepuTe TEMATHEY 3 WaGMOHOE;

HuTegHeT
W Hpopeai alMeHi)

Puc. 3.3. Bblbop HarnpaBfieHns rnepesoja

2. 3aTeMm BCTaBbTe TEKCT M3 Oygepa 06MeHa C NOMOLLLIO KHOMKK WU MEHHO
MpaBka | BcTaBnTb, Mnn Habepute ero Bpy4Hyt. B OkHe opurunHana nossuTcs
NCXOLHbIN TEKCT.

3. [ns nepeBofa BCEro TeKCTa HAXKMUTE KHOMKY WM BOCMOMb3YWTECH MEHIO
MepeBog | Becb TekcT. B OKHe nepeBoja NOSBUTCA NepeBefeHHbI TEKCT.

4. CoxpaHuUTe NepeBof B OTAE/bHbIA (Paiin C NOMOLLbK KHOMKWA UMW MEHHO
®aiin | CoxpaHuTb | Mepesog,

MofroToBKa TEKCTA K MepeBoay.

B cnyyae, ecnu Bam TpebyeTca 6ofiee TOUHbIA MepeBOf, TEKCT Creayet
npeasapuTenibHO 0bpaboTars.

1. CHavania Heobxo4MMO MPOBEpPUTHL TEKCT Ha Hannuume owmnbok. OcobeHHo
3TO KacaeTcs OpPWUrMHa/IoB Ha pycckom A3blke. B PROMT HeT BCTPOEHHOW
nporpammbl MPOBEPKU opdorpamm, HO eCTb BO3MOXKHOCTb MOAKIHOUUTL TaKyto
nporpammy (Opdho), ecnu oHa ycTaHOB/IeHA Ha BaweM KommbtoTepe. Camblil ke
MPOCTOM Cnocob6 — BOCMO/bL30BAaTLCA MPOrpammoin MpoBepku  opdorpadmu,
BCTPOeHHOM B Word, 1 TONbKO MOCNe 3TOr0 OTKPbITb UCMPaB/IEHHbIA LOKYMEHT B
PROMT.

2. BaxHO Takxe yaavTb fMWHME ab3aubl, KOTOpble MOryT MOMeLaTb
cBA3HOMY nepesogy. (Hanmpumep, cnydaetcs, 4TO OLHO  MpPessiOXKeHue
NPUHYANTENbHO Pa3bnTO Ha HECKO/bKO ab3alleB.)
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3. Ecnm noHapobutcs, npousseauTe 3ameHy wWpudgTa. [Leno B TOM, 4TO
nepeBefeHHbI UCXOAHbIA TEKCT BbIBOAUTCA TEM XKe LUPUQTOM, YTO U OpUrUHan.
Ecnn opurnHanbHblid TEKCT Ha WMHOCTPAHHOM A3blke Obln HabpaH LWPUHTOM, He
CoAepXaLim CUMBOJIOB KUPWUNLbI, TO €ro MepeBo Ha PYCCKMIA A3bIK HEBO3MOXHO
OyfeT npounTarb, He W3MeHMB LWPKUGT. T[103TOMYy 3aMeHy wpudpTa nydle
NMpou3BecT cpasy. TO >Ke KacaeTca W PYCCKUX OPUrMHaMIoB, O(OPMIEHHbIX
LUPU(TOM, He cogepxxawum natuHuuy. OfHako Ans Toro, 4tobbl He NMPOU3BOAUTL
3Ty oOnepauuio KaxKAblid pa3 BPY4YHYHO, AOCTaTOMHO OMpefennTb MpaBuia 3aMeHbl
wpugptoB. B meHto Cepsuc | 3ameHa LWpUGTOB 3afaiTe BPYYHYKO 3aMeHYy [NS
KX4Oro wpura uaM OTMETbTe (PNaXXOK BbIMONHATbL 3aMeHy BCeX OCTasbHbIX
LUPMTOB Ha WPUGT No ymonyaHuto «Arial (3anagHoeBponencKnii)».

Ern i MHERET R B TOECTE RREBOES

et NepeBgn © PYECRONT RIS HA 0T |cmm¢mmm|

B Heancosme sty o prile mEsRETON

Wiaograa wgaadT | lperdr daesbea - Aofiapury |
Al [Coriic) Al [whetem|

ding Cyr el Mdlegtem|

Asial Cye Al Pwestem Hwawsm |
Loy Mesw [Cpeilec] Ciosmy Wisw o ashetsy]

Crerer Hew Cin Crazer Ky [ miaesy) |
Cosares Hew Cpa Conaes Moy [Werben)

lil'r-r: Mesw Brorrar 10wz Tirvees Mesw Frorram Pofe thes) J_I

Al [Cyrilic]
ABC ZH0R ALUA B3K

el [Wastem]
ABC YD& ACR ACE

Bty B DOTAMHES LHPTOR Ha LT4SRT N0
yrnirerean | angl et

(o ] cwo | tow | |

Puc. 3.4. 3ameHa wpngTos
LLIa6n10H TemMaTUKN 1 TeMaTUKa LOKYMEHTa.

[Na  KayeCTBEeHHOro MepeBofa TeKCTa BAXHO OMNpeAennTb Hanpas/ieHue
nepesoga. MNpy 3TOM A0OCTAaTOYHO yKasaTb €ro OfMH pa3 npu Co34aHuM HOBOTO
[NOKYMEHTa (CM. BbILLIE) 1 B Ja/ibHENLLEM OTC/EXMBATL €r0 U3MEHEHNS.

He MeHee BaXXHO BblOpaTb HYXXHbI LLIAGMOH TEMATUKW, KOTOPbIA COAEPXUT
CnefyroLLyt0 NH(opMaLUIO:

o 0 NOAKNHOYEHHbIX CNOBapPAX;
« 0 Mnpenpoueccopax;
« 0 3ape3epBMPOBaHHbIX C/OBAX.
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Ha ocHoBaHWM wabnoHa TemMatuku OyaeT cdopmupoBaHa TeMaTuka
[OKYMEHTa, KOTOpas MOXeT OblTb M3MeHeHa B npouecce paboTbl. YT0oObI B
Aa/IbHeLWeM W1CMosb30BaTh MPOM3BEAEHHbIE HACTPOMKKM, [LOCTATOMHO COXPaHWUTb
CO3[aHHYI0 TeMaTUKY AOKYMEHTa B BUAe HOBOro WwabsioHa. B aTom criyyae B Cnncke
LLIabOHOB NOSBUTCS HOBbLIW LWAGMOH TEMATUKKN, KOTOPbIA MOXHO 3afelCTBOBaTb B
NHOOYI0 MUHYTY.

PaccmMoTpyM NoApo6Hee BCe COCTaBHbIE YacTy TeMATUKM.

1. TlogkntoYveHHble cnoBapu. Bce AOCTyMHble B AaHHbIA MOMEHT C/l0Bapu
oTobpaxatoTca B VHpopmayoHHo naHenn (cM. puc. 3.1). eHepanbHbIA CnoBapb
MOAK/IKOYEH MO YMOJSIYaHWIO, U MO3TOMY ero HeT B crnucke. OTMeTbTe raloyKoid
HY>XHble Bam C/noBapu A4/19 NepeBofa KOHKPETHOro Tekcra. [loMHuTE, 4TO npu
nepeBofe Mporpamma 3afeincTByeT C/oBapu B COOTBETCTBUW C YCTAHOBJ/IEHHLIMU
BaMW MpuopuTeTaMu, KOTOpble OnpefenstoTcs MopsAKoOM ChnefoBaHWA CnoBapei B
cnuncke. Ecnmn Bbl XOTUTE U3MEHUTL 3TOT MOPSAAOK, MPOCTO MepeTalimMTe MbIWbO Ha
BEPXHIOK NO3NLUMIO Ha3BaHME CoBaps C 60/bLUNM NPUOPUTETOM.

2. Tpenpoueccopbl — 3TO HAbop (PYHKLMIA, MO3BOMSKOWMX He MEepeBOAUTb
HEKOTOpble CneunaibHble KOHCTPYKLMKU UK NPeobpas3oBbiBaTh MX B COOTBETCTBUN C
HOpPMamW BbIXOAHOrO f3blKa. ITO KacaeTCA afpecoB 3/1eKTPOHHOW MOYTbl, MMEH
caitoB B VHTepHeTe, UMeH (haiinos, opmara fAaTtbl, BPEMEHWU, a TaKXe ApYyrnx
KOHCTPYKUMIA, He Tpebyrowmx nepesoga. OObIMHO NpW 3afeiCTBOBaHWMM Kakoro-
nn6o wabsoHa TeMaTUKK MPENPOLLECCOP YXKe BXOAMT B ero coctas. B npoTuMBHOM
C/lydae MOXXHO MOAK/HUUTL ero camoctosTensbHo. [na atoro B meHio Cepsuc |
LLIabnoHbl TeMaTuK BblbepuTe NYHKT AHIN0-Pycckne (Mnn PYycCKOo-AHTNACKNE) U
B OTKPbIBLUEMCS [1a/ION0OBOM OKHE HXXMUTE KHOMKY KomaHzbl

I8 s i 1R T L Iﬁl'-?"'_ﬁ#l'-_ TR, | oL
] = = a
Hatamass T o |
Hxrageat(l % - .
[ERPURS— T ) o cromscs: Fioami tati = @ Ml 4 AT
Fradge e g 1] B irrege [ gan rpspomaeras © orape |
Litfagadi O Frstgresnaibemsd  Crmaurginmens Crongs
_Cmsmona |
JE=EEN.
[lepsmasmeraame
Lages W
FRAFTE maiim
Py H A AR

T[Ty [ oo T i e Ml it b i,

Puc. 3.5. MNMoaKnoueHne NpenpoLEeccopos
o yMOMYaHuIo YCTaHOB/EH TOMIbKO CTaHAAPTHbINA NpenpoLeccop. Bl MoxeTe
M3MEHUTb ero HacTpolikn. B MOSIBMBLUEMCS CMWUCKE KOHCTPYKLIMIA OTMETbTE Te,
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http://www.compress.ru/Archive/CP/2001/3/32/3.htm

KOTOpble CneayeT WUCKI4YaTb W3 nepesoda WM 06pabaTtbiBaTh CReLManbHbIM
06pa3om n HaxmuTte OK.

— ElaffeapaiTe OfpAGaTHESo-5a KOHETPELIEA ]
¥ [apaca sner Tpoemon noute [e-madl
¥ ¥ ramepcanssse HEEHTHDHESTODN pecypcon [URL) O1rsena i
¥ Hewria gatires e i
¥ Mama
 Bpews
¥ Kosscopgriies, we Tpeipeuis nepesana
¥ Heuana afamsen

Puc. 3.6. HacTpoiika ctaHAapTHOro npenpoueccopa

3ape3epBMpOBaHHbIE C/l0Ba — C/I0Ba WM C/IOBOCOYETaHUs, He Tpebytowue
nepesoga. OT NpPenpoLeccopoB OT/IMYAKOTCA TEM, UYTO ONPenenstoTcs He 0CO60i
KOHCTPYKUMel cnosa unm pasbl, a ABHO. CNUCOK 3ape3epBrpPOBaHHbIX C/I0B 06bIYHO
BK/IIOYAeT B Cebs pasnuyHble abbpeBmaTypbl, MMeHa COOCTBEHHblE W [Apyrue
cneunanbHble HasBaHus (Hanpumep, cnoso Windows B cnosape «HgpopmaTuka» He
MepPeBOANTCS KaK «OKHa», a OCTaeTCAd HenaMeHHbIM). CnmMcoK 3ape3epBMPOBaHHbLIX
C/I0B M0/1b30BaTeNb POPMUPYET CaMOCTOSATeNIbHO. 3ape3epBMpPOBaHHbIE C/10BA MOTYT
ocTaBaTbCA 6e3 nepesofja WM TpaHC/MTEpMpPoBaTbCA (TO €eCTb  3aMEHSATbCH
aHaNorMYHbLIMU CUMBONAMU PYroro f3blka, Hanpumep, «Petrov» Ha «lleTpoB»). Tak
Adobe Photoshop MoxeT 6bITb NepeBefieH Kak "®oTo CamaHa"

YTobbI 3ape3epBupoBatb Ha3BaHWe Adobe Photoshop, BblgenvTe ero B OKHe
OpUrMHana n HOKMUTE KHOMKY Ha MaHesin MHCTPYMeHTOB MepeBoA. B oTKpbIBLIEMCS
OKHe ykaxuTe CemMaHTwuYeckuii Knacc «HassaHue Adobe Photoshop» n Haxmute
OK.

JapesepoHpoBaTE CADDD E
CRoso Wi CRosooo3eT ame 1]
I-id:ll:-l: Photashop
DregmTe
CapsaHTHYBCKM ENScc
II'I:ap:n:-Hanm j Crpaexa E
Mepcodania

[ eorpagersck 08 HaSESHHE
E aureias marepermn
MNpoyes

Puc. 3.7. Pe3ynbTaT paboTbl C OKHOM pe3epBuMpoBaHmS
B WHgopmaunoHHOW nMaHenn Ha BKafgke 3ape3epBUpPOBaHHbIE CNOBa,
NOSBU/IOCL HOBOE 3ape3epBUPOBaHHOE CI0BOCOYeTaHNe
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Puc. 3.8. Pe3ynbTaT pe3epBmpoBaHnsA CI0BOCOYETAHNA
[Mpon3seas HeobXxoaumble oOrepaumM 1 HacTPOMB TeMaTMKY, Bbl MOXeTe
COXpaHUTb ee B BMAe WabnoHa. [ns aToro OTKPOWTe AMasioroBoe OKHO COXpaHeHWs
WwabsoHa ¢ nomowpto MeHo TemaTuka | CoxpaHuTb Kak wwabnoH u Habepute
nto6oe HOBOE UMSA

CoNpanHTh TEMATHLY LOKYRSEHTS B mafaoe

[ ST
HHTepHaT Cnpatics
HipopsssaMsead e —

Puc. 3.9. Co3aaHuve 1 peflakTpoBaHMe COOCTBEHHbIX C/IOBAapeid U CIOBAPHOMN CTaTby

[na nonyyeHns ontMManbHOrO KayecTtBa NepeBofa PeKOMeHAYeM 3aHOCUTb
cnoBa M CMOBOCOYeTaHMA C  MOAXOAAWMMW  BapuaHTamMuM  nepesoja B
nonfb3oBaTeNbCKMin  cnosapb. CyllecTByeT fABa peXuma BBofa C/OB U
C/I0OBOCOYETaHWn B C/0Bapb: MPOCTOW W paclupeHHbid. Pabotas B [pocTOoM
pe>kume, Mosib3oBaTe/lb MOXET [06aBUTb HEOOXOAMMOE CNOBO BCEro 3a HECKOJIbKO
CeKyH (HY)XXHO BBeCTUM TO/IbKO MNepeBOj Cfi0oBa) — MUHWMa/IbHO HeOOXOAVMYHO
MH(OpMaUM0O O BBOAMMOM  CNOBe CUCTEMA  OMPefennT  aBTOMAaTUYECKMU.
PacLUMpeHHbIN PeXKUM pefakTUpPOBaHWs CI0BApPHOW CTaTbM NpefHa3HaveH ans 6onee
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OMbITHLIX MO0/Ib30BATENEN, KOTOpble MNPEANOYMUTAOT CaMOCTOATENbHO YKa3blBaTb
OCHOBHbI€ rpaMMaTUyecKne XapakTepuCcTUKK CoBa.

UT06bI f06aBUTL CNOBO (CNI0BOCOYETAHME) B UMEIOLLIMIACA MONb30BATE/TbCKUIA
CNoBapb WM CO3[aTb HOBbIW CNOBapb, BOCMO/b3YMTECh KOMaHA0M PelakTunpoBaTb
cnoBapw Ha BKfagke HacTpoiika nepesoja.

B o s =5

BxopHoe cnoeo MNepeso Yacte Kol [t} Br i
oH [ nEBo : peuu . MMEHTADM THEHbIJI'IEpEEOﬂ 5 m‘

" | different

| OTmeHa |

Puc. 3.10. [lo6aBneHne CnoBapHOW cTaTbM B MO/Mb30BaTE/IbCKUIA COBapb B
[MpocToM pexxume

TpaHcnnTepauma cnoB — 3T0 NpPeLCTaB/IeHWe CNOB O4HOMO A3blKa CUMBOJIAMM
Apyroro a3bika. Hanpumep, npu nepeBofe C PYCCKOro Ha aHrMNCKUiA thamunms
BaHOB ByAeT npeAcTaB/ieHa NaTUHCKUMK 6yKBaMu Kak Ivanov.

Tabnuua 3.1
MepeBof 6e3 [MepeBof C NPUMEHEHNEM
Mpumep PEBOA PEBOA C NP
TpaHcanTepaLmm TpaHcanTepaLmm
[COCTMHMUA HaxomTca The hotel is opposite to The hotel is opposite to
HarnpoTMB CTaHLUMN MeTPO  metro station "I"OCTUHBIN metro station "Gostinyj
""OCTUHbIV aBOp". ABop". dvor".

YUTOObl BKNHOUUTL PEXMM TpaHCAUTepauMn He3HaKOMbIX C/OB Ha BK/Iajke
HacTpoiika nepeBoga B KOMaHAe 3apes3epBMpoBaTb ClOBO  YCTaHOBUTE
COOTBETCTBYIOLMNIA PIAXKOK.

PaboTa co cnoBapsamu

BaXKHbIM MOMEHTOM MpPWU MepPeBOfe CMOXHOW TEXHWYECKOW nuTepaTypbl
ABNAETCA MOMNOMIHEHME MO0/Ib30BaTe/IbCKOro  cnosaps. MHorve  cneuuasnbHble
TEPMUHbI, NpULeSLINe K HaM U3 MHOCTPaHHbIX A3bIKOB, MO YMOYaHMIO MOTYT ObITb
nepeBefeHbl HeMnpaBUIbHO MW BYKBa/IbHO, YTO 3aTPYAHWUT BOCMPUATME MepPeBoja.
[M03TOMY BaXXHO [06aBUTb MX B MO/Ib30BATE/NbCKUI CN0Bapb. YT0ObI MOHATb, KaK 3TO
[lenaeTcs, pacCMOTPMM B KayecTse MprMepa Crefyrowmii TEKCT.
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Puc. 3.11. MNpumep nepesoa co CNOBaPAMN MO YMOTYaHUIO

B pe3ynbTaTe aBTOMATW4eCKOro mMepeBofa C MOAK/IHOYEHNEM CrioBapei
NHgopMaTmka n VIHTepHeT cpefu HenepeBefeHHbIX C0B ABaXKAbl BCTPETU/IOCH
Ha3BaHWe nNporpaMmMHOro npogykrta ImageReady, KOTOPOe HY>XXHO NMPOCTO L06aBUTb
B CMWCOK 3ape3epBMPOBaHHbLIX C/OB, BblOpaB B KOHTEKCTHOM MEHK0 MYHKT
3apesepempoBaTb. [poaHanM3npoBaB TEKCT, 406aBUM TaKkXKe K 3ape3epBMPOBaHHbLIM
cnosam «Photoshop», «Web», «GIF» n «Boot». A Tenepb oOnpefennm HOBble
3HayeHus ana cnosa selection, KoTopoe B TepMMHax nporpammbl Photoshop
0603Ha4aeT He BbIOOP, a BblAeNeHue.

[ eonapesm crank i [poass Homsmanauid | =

ke tar

Vs e Camamrmay
" » Coficrpsens |.|]|,-l'r|_h.1.rqi_-u, _ﬂ

rw 7 Hatog amaneoe

M epecin CHRaATTIr D L gonams
patws.. I e
‘ _tune |

Fr CAmaEal TS BT OIS B Cromaen kol Cromage”

(o _omet ||

Puc. 3.12
[Ona atoro nepeigem Ha BKnagky Cnosapu KHopmaUUOHHOW NaHenu.
Bbigenvme cnoBo selection, nepetawm €ro MbllWbi Ha Ha3BaHWe cnosapsi Mo
cnoBapb, TeM caMblM fAaBasi nporpamme ykasaHue A06aBWUTb 3TO C/I0BO B AaHHbIN
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cnosapb. [losIBATCA crioBapHas CcTaTbd C Y)Ke WUMeoLenca uHgopmalmein no
MepeBoAY AaHHOro C/oBsa

Hawa 3agaya — u3MeHUTb ee. [14 3TOr0 HaXXMeM KHOMKY [Npaska 1 BBeAeM
HOBOE 3HayeHMWe CnoBa. 3aKOHUYMB BBOA, ABaXKAbl NMOATBEPAUM U3MEHEHUS, Temnepb B
OKHe rnepeBoja NosBMUTCA HOBOe 3HayYeHWe [n14 coBa selection. To e npogenaem co
cnosocoyetaHueM color correction (uBeTokoppekums) n cnosom droplets (nepesof
MO CMbICNy — MaKpOC).

o Drctmsrsi Eolftos < bl ol oot [Boer o Pryccnm; o sona ot mhi]

Comom [oans B Cona Deme Crposes
B e s aldx s

B Mcad caanaps [ so Pyoce i Tomssaossr s monssi|

H'.lfl'p'i'-'-v [ s

o COATACHDE 2 h0 T ORODEe LR

Peacy Crams 3 [ N
Puc. 3.13

B aTtom pasgene Hy)XXHO TakXe YNOMAHYTb O TOM, 4TO B naket PROMT
Translation Office (c 2000 r.) BxoAuT cneumanbHad nporpamma «PefakTop
cnoBaper», No3BonsAoLLas pabotaTb ¢ afPaBUTHbIM CMIUCKOM C/OBapHbIX CTaTen U
NPou3BOAMTL BCE W3MEHeHWA B MOJSIb30BATE/IbCKMX C/OBapAX Ha  MecCTe.
HemanoBaKHOW ABNAETCH BO3MOXHOCTb MOAK/IOYEHNA 3/IEKTPOHHBLIX C/I0Bapen,
CO3faHHbIX Apyrumun paspabotumkammn (Hanpumep, Lingvo 6.0, Mynbtu/lekc) ¢
MOMOLLbIO Moy NS MoAKNHOYEHNS BHELLHUX NPUI0XeHWIA N3 MeHto Cepauc.

3.2. NMPOIrPAMMA PRAGMA

Pragma n.x — 370 cucTeMa MalLMHHOIO nepeBoga. HApo nepeBoAa NpPorpammb
Pragma n.Xx WCMONb3yeT HOBEWLLYD MHOMOs3bIYHY0 TEXHOMOTNI0, KOTOopas
KOMOVHMPYET  Nydlne CTOPOHbl  CTaporo  ABYHAnpaBfeHHOr0 U HOBOIO
MHOrOHanpaBNeHHOro MoAxofo0B. B HasBaHMM N — O3Ha4YaeT HOMEp Bepcun, X —
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KONMYECTBO Harnpas/ieHWin nepeBoja. PacCMOTPUM MATYHO BEPCUIO MPOrpaMMbl, ee
NnpenmyLlecTsa U HeJOCTaTKW.

B Pragma 5.x, N0 cpaBHeHWIO C Mpefblaywiein Bepcuein Pragma 4.X, 6bin
M3MEHEH NPUHUMN paboTbl Camoil NporpaMmbl — Tenepb Pragma He MHTerpupyeTcs B
NpunoXeHns, a paboTaeT Kak CUCTEMHasd YTWAUTA, YTO [aeT BO3MOXHOCTb
nepeBoAnTb "'c NeTa" B akTMBHOM MPUIOXEHUMN.

B nporpaMmme ecTb AONOMHUTENBbHBIN CIOBapb CreuuanbHOW TEPMUHONOMNN, B
KOTOPOM co6paHbl CnoBa W3 TaKUX OTpacnen, Kak MeauuuHa, HpuUcnpyaeHums,
XUMUA, (DU3NKa, MaTemMaThKa, TEXHWKA, HepTb M ra3. TakXke ecTb BO3MOXHOCTb
co3faBaTb C0Bapb M0Mb30BaTeNs, KOTOPOMY MPefoCTaB/sAeTCs CaMblii BbICOKMM
NMPUOPUTET BO BPems nepesoa.

Pragma 5.X UMeeT MOAY/IbHYH0 CTPYKTYpY:

« bazoBbIi Mogynb (0653aTeNbHbIN).

o AHITINACKNIA MOAY .

« Hemeukunii mogynb.

o DpaHLy3CKNIA MOAYNb.

o JIaTbIWCKNA MOAY/b.

« Pycckuin mogynb.

o YKpanHCKMNn MOy b.

« Cnosapb cneyTepmMmnHOB.

« [Tlonbcknia Mogynb (ToNbKo B Pragma 5.x).

Cnosapu, rpamMmaTuKa, opdorpadus, AoMoNHUTENbHbIE (ai/ibl yNnakoBaHbl B
OTAeNbHble MOAYNM AN KaKAOro A3blka. Takoi MeTof MO3BOMSET JIErKo
MaHUNyNMpPoBaTb KOH(MMrypaumein nporpammbl A0S PasMYHbIX MOTPeOHOCTEN.
MocnegHsas uugpa WMeHW MporpamMmmbl YKasblBa€T Ha  KOMMYECTBO  A3bIKOB.
Hanpumep, Pragma 5.2 BKIOYaeT fBa fi3blka. OTO MOXeT ObITb aHr10-pyccKui,
PYCCKO-YKpPanHCKUIA nnu nobas apyras napa. Pragma 5.3 BK/IOYaeT Tpu A3bIKOBbIX
MOAYNA, N TaK aasee.

Cpasy nocrne ycTaHOBKM nporpammbl Pragma n.x B CUCTEMHOI MaHenu psgom
C yacamu MOoAB/SETCA ee 3HAYOK. DTOT 3HAYOK ABMIAETCA TOUKOM BXoga B MoHUTOp
Pragma n.x. LLLenyok f1eBoil KNaBuLWM MbIWKWA MO 3HAYKY aKTUBM3MPYeT MpoLecc
nepeBofa B aKTUBHOM OKHE NMPUIoXKeHUs (Camoe BEPXHEE OKHO).

HauvHas c nAtol Bepcuu, Pragma n.X B3avMOAEWCTBYET C pas/INyHbIMU
npunoxeHnamm Windows yepes OAnMH 1 TOT XKe 3Ha4YOK B CUCTEMHOW MaHesu.
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CHCTEME MALMHHOMD
nepesoga.doc
WokyeHT Microsaft Word

6 BaAT _a My Computer

F‘rama Mu:unit-:ur
¥ M 15:08

Puc. 3.14. PacnonoxxeHne Pragma Ha naHenu 3agay
Mpy Wenyke npaBoOM KNaBULIM MbIWKW MO 3HaykKy Pragma MoHuTOpa
NOSIBNSAETCA BCM/bIBalOLLEE MEHIO. B 3TOM MeH 0TOOpaXeHbl BCe OCHOBHbIE
(hYHKLMM NPOrpammbi.

EwicTpmi nepeson
K.oppexTop cnosapa

HacTpolikuM
MNpoeepk.a
BHOENEHE

i Cnpaekx.a
. [ nporparare

Bbison, i
i TTENTTT | iﬂ“ 17121
&\

Puc. 3.15. KOHTEKCTHOe MeHIo Pragma

MeHto Pragma 5.X cofepXXuT cnegytowme nyHKTbl:

« BbICTpbIV NepeBof — OTKPbLITUE OKHA A4/ ObICTPOro nepesoga. B aToM OKHe
OyaeT oTobpaxaTbCsa NepeBof TEKCTa, NOMeLLeHHOro B 6ydep obmeHa (Clipboard).

o Koppektop cnoBaps — 3anyck YTWUAUTbI paboTbl CO  C/IOBapem
nonb3oBaTens. [103BONSET KOPPEKTMPOBaTb, [00aBNATb W YyAanATb CNOBapHble
cTatbMy.

o AKTMBaUMA — nepexof K akTvBauun nporpammbl. JaHHbld NYHKT MEHH0
MPUCYTCTBYET TOJIbKO B TOM C/lydae, ec/in nporpaMma He akTMBMPOBaHa.

« HacTpoiikv — npocMOTp ¥ HACTPOMKM NapaMeTpoB paboTbl NPorpaMmb.

« [lpoBepka — 3anyck PyHKUMM TECTUPOBaHWSA NPOrpPaMMHOr0 KOMI/ieKca Ha
paboToCNOCOBHOCTb BCEX (DYHKLUIN.

o OO6HOBNeHMe — 3arpyska OOHOBMIEHWA  MNpPOrpaMMHbIX  MOAYNeN,
HeoOX0AMMbIX C/TIOBApPEN N UX YCTaHOBKaA.

. CnpaBka — cnpaBo4Hble MaTepuanbl NO paboTe ¢ MPorpaMmmon.

« O nporpamme — 06Line CBeLeHNA 0 BEPCUM NPOrpaMMbl U YCTAHOB/IEHHbIX
C/loBapsix.
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« Bbixopn — 3aBeplueHne paboTbl Pragma MOHUTOpA.

LLLenyoK MbILLKW MO 3Ha4YKy Pragma akTUMBU3MPYET NepeBos TeKCTa akTUBHOMO
MPUNOXEHNS. ITO MOXKET ObITb JOKYMEHT, Be6-CTpaHuLa, coobLLeHNe 3N1eKTPOHHO
MoYTbl UK N06Gas MHas TeKCToBas MH(opMaLms.

-

_| Application g@w

-

X

AKTUBHOE NpUNOXeHWe

A

| j: be W 14003
Puc. 3.16

[MepeBof B aKTUBHOM MPWUIOXKEHUM paboTaeT B nporpammax MS Word,
Internet Explorer, Outlook, Outlook Express, WordPad, BbnokHoT (Notepad) wu
HEKOTOPbIX APYTUX.

Ecnn nepeBof HEBO3MOXEH B BblIOpaHHOM NPWUIOXKEHUKW, OydeT BblAaHO
COOTBETCTBYIOLLEE COO6LIeHe. B 3ToM cnyvyae MOXHO 6ydeT nonpobosaTtb
NepeBecTn B pexnmMe bbICTPOro nepesoja.

[MepeBof oOCYLWECTBNAETCA AN19 BblAeNeHHOro parmMeHTa TekcTa. Ecnu
BblAE/IEHNSI HET, TO NEPEBOAMTCS BECh AOKYMEHT OT Hayasa [0 KOHLA.

BbICTPbIA NepeBog WUCMONbL3YeTCA [ANs MNepeBoda COAEPXUMOro nrboro
TEKCTOBOIro OKHa. [locre 3anycka U3 MeHKO MOHUTOPA OTKPbIBAETCA OKHO, B KOTOPOM
OyeT oTobpaxaTbCs NepeBefeHHbIN TEKCT.

F# Pragma - Fast Translation E]@

"y Oepesog “KonwpoeaTe | & B oTpoke |2] 3arpriTe

A translation 1z directly i applications:

B eineneHHER TekcT nep  Pucckui - AHEIMACKME | MHPOpraTHES

Puc. 3.17. OKHO 6bICTPOro nepesoja
Mocne Toro, Kak okHO BbicTporo nepesoga (Fast Translation) oTobpaxaeTtcs
Ha aKpaHe, Nt0b0oe cCoOXpaHeHMe BblAeIEHHOrO TekcTa B 6ydepe obMeHa (KoMouHaums
knasuw Ctrl+C) OygeT BbI3blBaTb  (PYHKUMIO MNepeBoja W OTOOpakeHue
NnepeBefeHHOro TeKcTa B 3TOM OKHe. py 3TOM KHoMKa [lepeBog AO/MKHA OblITb
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yTonseHa (No ymonyaHuto). Ecnu kHonka KonupoeaTb TakXke Haxara, TO pe3ynbTar
nepeBoja OyaeT COXpaHATLCS Takke B 6ydepe o6MeHa.

A3bIK OpuUrnHana onpeaenseTcs aBTOMaTUYeCKW, Hanpa.fieHMe nepeBoga U
TemaTMKa TeKCTa 3alaeTcsl TYT XKe B CTaTyC CTPOKE OKHa:

||EbI.|J.EJ'IHTE TEECT B AHA0M O |[AHMAMACKHE <> | Puccrui % MHhoprarika |
HET A

Hypau
H Lk i
NaTeILCEME

P paHUYSCE A
Moneckuii

Puc. 3.18. Bbibop HanpasneHWsa nepesoa

Tak e B OKHe BbbICTpOoro nepesofa npu HakaTuv COOTBETCTBYHOLLEA KHOMKM
("B cTpoke") MOXKHO MepeBOAUTb OTAe/bHbIE CI0Ba WX (hpasbl.

B uenom pabota ¢ Pragma J0BONLHO MpocTa: B NH0O0OM M3 MOALEPKMBAEMbIX
MPUIOXKEHNIA [OCTATOMHO BbIAENNTb (parMeHT TekcTa (B MNPOTMBHOM Clly4ae
MepeBOAMTCSA BeCb [OKYMEHT) W BOCMO/b30BaTbCA MYHKTOM MeHK Pragma.
[Mporpamma MO3BOMAET YKa3aTb HarpaBfeHWe TMepeBofa, 3ajaTb pasmelleHue
TPaHC/IMPOBAHHOI0O (hparMeHTa B TOM XXe UK OTAeNbHOM (haitfie, a TakxKe HaCTPOUTb
Apyrve napameTpsil.

Jonyckaetcs BblOMpaTb OMpefeneHHYI0 TemaTuKy TeKCTa, Mof KOTOpOi
MOHMMAETCA YNOPALOYEHHbIIA HABOP MCMO/b3YeMbIX CI0Bapein. ITO MOXHO CAenaThb
CaMOCTOSITE/IbHO  BPYYHYIO /MO0 MONMOXKMTBLCA Ha aBTOMaTUMYeCKuUid  BblOOP,
OCYLLECTB/IIEMbIA NPOrpaMMOoil Ha OCHOBE K/HOUEBbLIX CM0B M MPOYMX MPU3HAKOB.
OO6bI4YHO TaKMM 06pa3oM yaaeTCA HECKO/IbKO YNY4LINTbL Ka4yecTBO MepeBofa 3a CYUeT
6onee TOYHON MHTepNpeTaumMy TEPMUHOB, CHUXEHUS YMCIA CMbIC/IOBbIX OLLIMOOK U
YBENNYEHUA KONIMYECTBA CBA3HbIX NPEAJ/IOKEHNI B Pe3yNbTUPYIOLLEM TEKCTE.

Pragma npakTuyecku He TpebyeT HaCTPONKM, HaMbONbLLEE YACNO MapaMeTpoB
poctynHo ansg Microsoft Word.

28



Pragma Options R ™ |

TP [ Micrasoft Word 2003 | 5 Gbume |
l|¢I|'|J:1'|-'|ﬂ: Explotes 6.0

(8 Outiook Express 6.0 Bregasa nepemena

-‘j.N':“p"d I+ B meoyroe oene

(LS Mol et el 10 ez (Ousthook 11.0  Ha T

o e e T Sy = L =T =T LT

[ Micaosolt Wiord 2003

A Windows WoedPad BAGANNT paIMenRIR

+ DoBamiTs & goeyMesTy
™ ZssesiTe goeymiasT

NosASuSaTE Chosa

¥ Hesepemsgsuime
¥ AneTepraTEmsme

| oK I ZavpuTe |

Puc. 3.19. HacTpoiikn Pragma
[MonosiHeHWe cnoBapeil MPOU3BOAUTCA TakXKe [0BOMbHO MPOCTO. CKaxkeMm, B
Microsoft Word pgoctaToyHO pfABaxAbl LWENKHYTb Ha HEW3BECTHOM cfose (B
nepeBefieHHOM (PparmMeHTe OHO OyAeT BblAeNeHO KpacHbIM LIPUGTOM) U BBECTU
HY>XXHY'O MH(hOpMaLMIO B MOSIBMBLUEMCS ANa/IONOBOM OKHe.

Pragma O Dictionary Corrector

Eﬂi,ﬂ,nﬁaamb CA¥ 0ankTE @?I‘Ipasma | F@Cepsnc @I‘Icumcuu.u:. @iarcpbm:

<[ ans b Iq:‘paHugscm-P'gcu:KHm j | [:: Iintég j
MCx0AHEIE ZHAHEHHA |HEIﬁTP1 E 'I\JJ'I'I'BEPE| | FoMMEHTApHH
[] intégrateur WHTErpaTop Sys; <00Wan:
[] intéqrisme WHTErpalmHa Sys; <0BWan;
= inkégrité LENDCTHOCTE Sysi <0AWan;
HENOAKYMHOCTE Sys; =i0bwan
YECTHOCTE Sys; =iobwan
[~ inkégration HHTErpaLKHa Sys; <00Wan;
EKNHOHEHKE Sys; <00Wan
B apiHaHTE ZHa4EHMI inkéqgral NonHEH Sys; <00Wan;
[] intégrable HHTEMpHPYEMBIA Sys; <00Wan;
! ink&qrer EKNHIYaTE Sys; <0BWan;
E [ inkégrer se HMHTEMPHPOEATECA Sys; <00Wan;
HenepeeaieHHEE [] inkégralement L EMHEaM Sys; <00Wan;
[ inkégral HHTErpan Sys; <O0WaA;

Puc. 3.20

Pa6oTaTb ¢ Pragma BHYTPW TEKCTOBbIX MPOLIECCOPOB OYeHb Y06HO — MOXHO
OLICTPO  BbIOMPATb  3aMEHbl  MHOFO3HAYHbIX CMOB U A006aBNsTb  MEPEeBof
HEpPacno3HaHHbIX
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TeX2IWord is a converter designed in order to use with Microsoft Word and
enables Microsoft Word to open documents in TeX format (this includes any TeX-
based formats like LaTeX, etc.). This gives the opportunity to import existing TeX
documents to Microsoft Word. TeX2Word is based on Chikni Softlab pseudoTeX
technology and this means that virtually any existing TeX/TaTeX package can be
supported by TeX2IWord, TeX2Word has open-architecture and provides evervone with
opportunity 1o customize it for personal or business needs.

- Fragma Translation ——-—

TeXIWord ABIACTCA KOHBEPTEOM, _ IR TOro, YTo0R
nenonszoeath ¢ Microsoft Word, i npenoctapnaer popaswebansaemsa brosoft Word

HALEDEBATRE A

OTEPLIBATE JoKkyMeHTE B opyate TEKCA (ato BETGTAST TIOOEE OHORAHMAIE HA

TEKCE dopuatsl nogotro JIatekey. H T.0L). 3T0 NpeiocTARTACT RBOIMOKHOCTE
HMIIOPTHPORATE cyirecTRyIomue JokyMeHTEl TEKCA & Microsoft Word. TeX2Word
ocHoBaH Ha pseudoTeX rexnonornn Chikni Softlab ® 10 caHauaeT, ¥ro GakTHYSCKH
modolt cyimecTeyiomuil naker TEKCAlnaTerca mokeT momaepsneathes TeX2Word.
TeX2Word HMeeT OTKPRITYIO apXHTICKTVPY H 00CCneuHBacT KakIbl BOIMOKHOCTEID i
HACTPOHTE 3T0 [U18 JHYHHX HIH JeT0BRX noTpebHocTel

[fa = 2w 5
. 3 Bass 1 LT v £330 Cr 34 Kea 12 pveosd o (0K

Puc. 3.21

Mpoueaypa elle 60nble ynpouiaetca 6narogaps TOMY, YTO MOC/e KaXAoW
onepauuu nepesofa Pragma aBTOMaTU4YecKu 3amnosiHAeT CMUCKW Hepacrno3HaHHbIX
WA HEOLHO3HAYHO TpakTyemblx cnos (pasgensl "He HaigeHo™ n "BapuaHTbl™
COOTBETCTBEHHO). OHAKO HYXXHO y4uTbIBaTb, YTO Pragma (B 0T/umne, Harnpumep, ot
PROMT) He no3BonseT cpasy onucaTb NOMHYK MapagurMy Cfiosa, T. €. KOPPEKTHO
pacno3HaBaTbCa OYeT TO/IbKO HEMOCPeACTBEHHO A06aB/IEHHbIN BapUaHT.

Oco60e BHMMaHWe CTOUT YAENUTb KOPPEKTOpY cnoBapeir. C ero nomoLLbo
NpaBAT MepeBOf W3BECTHbIX CNOB (B TOM 4MCNe BblOMPAKOT MPesnoYTUTENbHbIN
BapuaHT), A006aBNAOT HEM3BECTHble W [aXe CO3[al0T HOBble TemaTuku. Bce
M3MEHEHNA HaKan/MBaKOTCA B MO/b30BATE/IbCKOM C/l0Bape, KOTOPbIA MMeeT 6osee
BbICOKWMIA MPUOPUTET MO CPaBHEHUIO C CUCTEMHbIM. CobpaHHYtO TakuM 06pa3oMm
MHOPMALMIO  MOXHO COXpaHATb W MEepPeHOCUTb Ha [Apyrne  KOMMbHOTEPHI
MocpeACTBOM Onepauuii akcnopTa/uMnopTa.
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Puc. 3.22
KoppeKTop croBaps, BOMPEKWM CBOeW MpocToTe, yaobeH M rnoneseH. Ero
HeoCTaTOK —  HEBO3MOXXHOCTb  aBTOMAaTM4ecKoro  (hOpMMUPOBaHUS  MOJSHOM

napagurvbl CNoBa.

[Mprmepbl MepeBofa TEKCTOB PasHOro XxapakTtepa MpuBeAeHbl B Tabnuue
(nofyepkmBaHMEM BblfeneHbl Hanbonee XapakTepHble MOMEHTbI). [ns cpaBHEHUS
3eCb TaKXe [aHbl pe3ynbTatbl paboTbl Haj TeMu XKe (parMeHTamun Lpyrux
M3BECTHbLIX NPOrpamm: NPOMBILLIEHHON CUCTEMbI PYCCKO-YKPaMHCKOro M YKPauHCKO
-pycckoro nepesoga “"TUTAI", CO30aHHON C MNpPUBMEYEHWEM  CMELMAINCTOB
MHCTUTYTa A3blKo3HaHMs HAH YkKpauHbl, 1 PROMT. Hukakoil AONOAHUTENbHOM
HaCTPOWMKWN MPOrpaMmmMHOro obecrneyeHns UK crneymanbHOM NOArOTOBKY CNI0Bapen He
NPON3BOAUNOCE.

Heckonbko mHave 06CTOAT fena npu paboTe C aHMIMACKUM A3bIKOM M3-3a
MPUHLUMNNANIBHBIX — Pa3IMuniA - rpaMMaTMyecKMX  KOHCTPYKUuMii. UTO  KacaeTcs
TEXHWYECKOr0 TEeKCTa Ha aHrIMACKOM  A3blKe, OTHECEHHOro K TemaTuKe
"MHdopmaTmKa', TO ero CMbIC/T nepefaeTcs AOCTAaTOMHO TOYHO ANS TOro, YTOObI
[AKe He CNULLIKOM KBaNM(ULMPOBAHHbIA MOMb30BaTe/lb MOHAM, O YeM MAET peub.
OfHako B fanbHeliwemM (415 BK/KOYEHUA B OTYeT, pediepar v np.) Takoi nepeBof
YKe NPUAETCA CEPLE3HO NPaBnUTb.

MpunoxeHne Correcto — nydiuee 4Yto ectb B 3ToM 0. XoTd cbon B paboTte
He pefkn. HeMHOro WX YMeHbLWMUTb MOXET MOMOYb 3anyCcK B pexume
coemectumocT ¢ Windows 98. [And paboTbl C OnNpeaenéHHbIM CnoBapém, Haao
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CHayana BblbpaTb €ro M3 Cnucka U HauyaTb BBOAMTbL CM10BO. Mocne naysbl NpW BBOAE
HauMHaeTcs MOMCK. Ecnm 3TOro Mo Kakoi-TO MPUYMHE He MPOM30LLI0, MOXHO
NPUHYAUTENBHO HaXKaTb Ha OHOMMEHHYH KHOMKY € Nynoii. UTo XopoLo caenanm —
TaK TO, YTO packnagka KnaBMaTypbl aBTOMAaTMUYECKM MEPeKNoYaeTCss Ha A3bIK
BblOpaHHOro cnoBaps. BOT Kak BbIrMSAMT OKHO KOPPEKTopa cnoBapeit Pragma c
pe3ynbTaTaMy Noucka Cno.a:

#* Pragma - Fast Translation =oi=i= =

e e s e e e

| "40epesoa | *Konuposate LT | () 3akporms

[na Toro, wob nepeknacT TEKCT B AKOMY-HEBY AL BikHI NOTPIBHO BEMAINMTH Aoro |
KNaUHyTH 3Ha4ok [Nparmy B Tpee abo kombBiHauimn knaeiw Win+T. 3'ABMTECA BIKHO
nepeeedeHHA. TeNep ANA ROro BUKOHAHHA (AKWO HE NOYABCA ABTOMATHYHO, afo
HEMAE BEMOINEHHA) KONIKEMO NOTRIBHKWA diparmedT TekcTy B by dep | MuTTEED
3anyCKacTeCA NpoUec nepesegeHHA. DcTaHHiA, noTpibHo BigMiTHTK, BigBYEaETECA
NOCHTE WEKAKD. ¥ BikHI OTOMMYEMO FOTOEMA NEPEKNATEHWA TEKCT, AKHA AETOMATHYHO
ZamiHioe B Bydepi obMiHY OpHIiHANEHMA. TakMM YHHOM AOCTYNHUA ANA ECTAEKW E

Le

noTpiBHe MICUE AOKYMEHTY Ha IHLWIA MOE. —
; = 5 — e
|BElABAEHHEIM TERKCT MEPEBEAEH H COXPaHEH B By Pyockm E-:b ¥EpAMHCKHA !<OSLIJ.GF|> 4
MOAEWTCA OKHD NEpesoga. Tenepb ,;Hr%cmﬁ A (ecni HE Hadancs
AETOMATMHRCKM, WM HET BEASNSHM oo i EDpa.FMEHTUTEKCTa.
B Oyhep M MCHOBSHHO 2anyckasTcA i . . MochepHui, Hapo
. EMELKHH e
OTMETHTE, MEOHMCXOAHT A0BCAEHO & WUAEM FOTOEBA
MEpEEEAEHHHR TEKCT, KOTODMA agT aTelickHA eT B fyfpepe ofiMeHa
DPMEMHANEHER. TakkM 0BpazoM goc  PpaHuysckid 1 B HyKHOE MECTO
MOKYMEHTE Ha SpyroM AZke. MonbeKkHi
<div> K amamckHi =

Boo6Lle MalMHHbIA NepeBof, Kak TakOBOW, MOXHO paccmarpumeatb C ABYX
TOYeK 3peHuss — NPodecCMoHaNbHON, NpeanonaratoLeil KayeCTBEHHYH NOArOTOBKY
M [anbHelillee MCNONb30BaHWE TeKcTa, U "ObITOBOW™, Korfga [AOCTaTOYHO /WLb
[06UTBLCA MOHMMaHWA 06LLero cmbicna TekcTa. lMpodeccroHasibHOe MpuMeHeHWe
cerofHa abCcoMTHO peaslbHO W OMPaBLAHHO [N POACTBEHHbLIX A3bIKOB, 4TO
nocnefHas Bepcusa Pragma MNpekpacHO AEMOHCTPMPYeT Ha NpUMepe PYCCKOro u
YKPanHCKOro, X0TS JaXKe B 3TOM C/yyae TpebyeTcs OKOHYaTeNbHas LOBOAKA TEKCTA.

B npouecce TecTMpoBaHWUA JNIMHIBUCTLI CAeNnann BbIBOA, 4TO Pragma B
bonbLUer CTeneHW MNblTaeTCs ONUTEpaTypmBaTb TEKCT, YTO He BCerga NPUHOCUT
afeKBaTHble pesynbTatbl. B HekoTopbiX cnyyasx nepesof PROMT, xoTb u
HaNmoOMWHAeT MOACTPOYHUK, AN1F HeKBaIM(PUUMPOBAHHOIO MONb30BaTENIA MOXET
oKasaTbCA [axke MonesHee. Brpouyem, Bce BbICKa3aHHblE 3amMeyaHWsi HUYYTb He
yManaT 4OCTOMHCTB Pragma.

4. MHONBNAYAJIbHbIE CEMECTPOBbBIE SAAAHNA

MHaMBUAYyanbHOE CEMeCTpOBOE 3afaHue BK/OYaeT B Ce6S  OpPUTUHA
aHrINACKOro TeKCTa, N0 KOTOPOMY CriefyeT:
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e C/Aenatb 3/1EKTPOHHYIO KOMNUKO (Habop TeKkcTa);

e BbIHECTM B CHOCKax HOBble c/ioBa (He MeHee 20) C TpaHCKpUNLUMe;

e [0OKas3aTb, CKO/MIbKO CUMBO/MIOB W ab3aueB COLEPXKUT WCXOAHbIA TEKCT
(NpvBecTx CTaTUCTUKY);

e nonyuntb ABTOpedhepaT WUCXOLHOIO TeKCTa, MNOMb3yACb BO3MOXKHOCTAMMU
nporpammbl MS WORD;

e [lepeBecTy TEKCT Mpy NOMOLLM NnepeBogunka Promt;

e [lepeBecTy TEKCT NMpy NOMOLLM NepeBofunka Pragma;

e OTpeAakTMpoBaTb JYYLIMA M3 MalUWHHLIX MEPEeBOAOB, YAenss ocoboe
BHVMMaHWe CTUINCTUKe NepeBoja;

e CpaBHWUTb MepeBOfbl, MOMyYEHHbIE C NOMOLLbO Promt 1 Pragma , 1 caenatb
BbIBOJ, O LieNecoobpasHOCTU MPUMEHEHUS TOTO0 WU WHOTO 3/1eKTPOHHOrO
NnepeBoAYMKa NS NepeBoja 3aaHHON TeMaTUKM.
3agaHve NoAroToBMTL B NeYaTHOM BuAe, Cobntodas npasuna BEPCTKM TeKcTa

(nons, KONOHTUTY/bI, HOMepPa CTpaHuy, U T.4.)

Bbi6op BapuaHTa 3afaHnii Ans Habopa v nepesoa MnpeacTaBieH B Tabnmue.
Homep BapmaHTa COOTBETCTBYET MOC/eAHeNd Lugpe HOMepa 3a4eTKu CTYAeHTa.
OO6LLee YMCNO 3HAKOB A/14 NMepeBoja A0/MKHO cocTaBnATb OT 8,5 A0 10 ThiC. 3HAKOB C
npobenamu.

Tabnuua 4.1

Student’s name Topics’ no Signs in total

1 1, 5 All about 10 000

2

3,6

11,12
8,10,16
17, 18
22, 24
23, 26
25, 20
14, 15
19, 4,20

O©| O N| O O | W DN

[HEN
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[N
[N
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Topics for computer translation:

1 Concepts of communication.

«Communication is the key» is a quote that is often repeated. In every single
relationship communication is essential. Especially among parents and children.
Communication between parent and child has always been important. Today,
however, there is an even greater focus, especially in light of all the things children
face at school and in everyday life. Without a parent knowing what is going on in the
life and mind of their child, it is hard to really understand what they are going
through. Communication is the starting point of understanding.

Children learn communication from their parents. Communication is not
something that can be studied; it is something that people have to learn by doing. As
a parent, good communication needs to be emphasized as they are talking and
listening to the child. A child can tell when a parent is not really listening to them,
and this can create a big problem in the relationship. Children who feel
misunderstood or feel like they aren’t being listened to will start to hold their feelings
inside. This is the exact opposite of what good communication should be.

Good communication is not merely talking; it is being with someone and
relating that nothing else is more important at that time. So many times parents are
doing three or four tasks while their child is trying to communicate something to
them. They may not even look up from the recipe or newspaper they are trying to
read, as the child is desperately trying to get their attention. This displays a lack of
interest in the child or what they are trying to convey to the parent. Lack of interest is
one thing that will keep families from communicating. When someone doesn’t feel
worthy enough of attention, they will stop sharing all together. When children stop
sharing with their parents, they go to places and people that will show them attention.
This can lead to trouble. The child may look for other avenues of acceptance, which
could be negative influences. This could easily be avoided if only the parent had
shown an interest in the child’s life. Part of effective communication with your
children is being aware of their whereabouts. A child who is unsupervised or who has
a parent that doesn’t show an interest in her activities, is likely to shut down and
internalize her feelings.

Parents also need to be aware of what is going on in a child’s life. They need to
talk with them and always know where they are going and what they are doing.
Children, even though they may not show it, really thrive on acceptance from their
parents. A parent who is involved in the child’s life will be more likely to influence
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that child. When a child knows what standards that their parents have for them, they
will more likely obey and want to please their parents. Respect for a child is also
important. When listening to a child, make sure to respect what they are saying and
really listen to them. Listening is sometimes hard when someone is saying something
that the other person may not agree with. But a parent needs to just sit back and
listen. And, in return, a parent who is aware of and respects their child’s feelings, will
promote greater communication from the child.

Listening is something that more parents need to work on. When a child
approaches their parent, they are probably wanting to talk about or ask something
important to them. Even if the topic isn’t important to the parent or is something that
Is debatable between them, the child wants to be heard. Then when the child is done
sharing and asks for input, the parent can tell them how they feel. Nothing is more
aggravating than a parent who always wants to tell the child how they should do
things without even listening to what the child wants. So parents need to be sure to
listen. Two-way interaction promotes confidence and security, and a secure child is
one who will open up and communicate.

To gain respect from children, parents must also give in. Be firm in your
household rules, but also give validity to their feelings. Encourage open and honest
communication by holding family meetings where everyone has an equal chance of
expressing himself. In these meetings, let the children know that they are allowed to
voice their opinions without anyone criticizing them. This will open the door to open
communication and make the child feel more comfortable by expressing their
opinions.

Some tips for good communication between parents and children are: 1. When
your children are talking, stop whatever else you’re doing to listen to them. 2.
Express interest in what they are saying without being intrusive. 3. Listen to your
child’s viewpoint, even if it’s difficult to hear. 4. Let your child finish speaking
before you respond. 5. Focus on your child’s feelings rather than your own during the
conversation. 6. Control strong emotional responses when you disagree with your
child’s point of view. The guide tells parents, «Controlling this response is one of the
biggest gifts you can give your child.».

Stressing good communication skills is very essential in the development of
children. Especially in Christian homes. As a Christian, communication is very
important. It is the means that we have with our God. Prayer is our communication
with God. Without that time of solitude and quiet time alone with God, there would
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not be a relationship. He also communicates to us through the bible, prayer, and even
through other people. This is the same for all relationships. Without communication
there is no relationship.

Communication is necessary for everything we do in life and we learn it while
we are children. The communication skills learned by children from their families
will stick with them throughout their lives. in order to have a society of good
communicators, it needs to start in the home. Parents need to start communicating
with their children and need to show them how to communicate with others. This is a
skill that will be valued all throughout life and is something that shouldn’t be ignored.
The skill of communication will be valued in every relationship throughout life. It is a
necessity.

(5000 3H)

2 Branches Of U.S. Government / Betsu Bnactu CLUA.

The founders of the United States Constitution knew it was important to form a
government that did not allow one person to have too much control. While under
control of the British monarchical government, they found that too much power
corrupts. Yet government under the Articles of Confederation taught them that there
was a need for a strong centralized government. With this in mind, the men wrote the
Constitution to provide for three separate, but equally powerful branches of
government known as the Legislative Branch, the Executive Branch, and the Judicial
Branch. The separation of powers allows for a system of checks and balances within
the government. Each branch is given certain control over the other two, which
distributes the power and keeps abuse of power to a minimum.

The Legislative Branch

The first article of the Constitution states that there shall be a bicameral
legislature containing two separate legislative bodies: a House of Representatives and
a Senate, called Congress. The two bodies of Congress work together to write,
debate, and pass bills, which are then passed on to the President for approval.

There are 100 senators and 435 representatives. Each state has two senators,
whereas a state’s population determines the number of representatives. Each member
represents an area of the state called a congressional district, and the number of
representatives is based on the number of districts a state has. Densely populated
states, like New York, would have more representatives than a sparsely populated
state, such as Montana.

The Senate: The Upper House
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The citizens of the United States elect our senators, although it hasn’t always
been that way. Before the 17th Amendment was passed, each state’s legislature
would elect them. Also, not just anyone is able to run for the Senate. There are certain
qualifications a senator must have. They must be 30 years of age, have been a citizen
of the United States for at least nine years, and must reside in the state they seek to
represent. A senator is elected for a six-year term, and there is no limit on the number
of times a person may be elected.

The Senate has specified powers named by the Constitution; it serves as the
judge and jury of impeachment trials, appoints certain officials, and has the power to
approve treaties made by the executive government, among others. The Senate and
the House must agree on all of the bills passed, and is done so during certain
conference committees.

The House of Representatives

This house of Congress is known as the lower house. The qualifications to be a
representative are more relaxed than those to be a senator. A representative must be
25 years old, must have been a citizen of the United States for at least seven years,
and must also reside in the state in which they represent. A representative is not
required to live in the district they represent, but some state laws require this.

The Senate has specific powers, and so does the House. The House has the
power to

Although Congress has numerous responsibilities and powers under the
Constitution, its chief function is to make laws. The legislative process can be quite
complicated. A proposed law, or bill, must pass through a series of steps before it is
voted upon on the House and Senate floors. At any one of these steps, a bill can be
delayed, defeated, or amended (changed). Most bills that are introduced do not
survive this process and do not become law.

Suppose you had fifteen minutes to describe the ten most important features of
the U.S. Congress — could you do it? Don’t worry, help is close by.

Executive Branch

The executive branch of government makes sure that the laws of the United
States are obeyed. Article 11, section 1, of the Constitution vests the President of the
United States the head of the executive branch. The United States has had 42
Presidents. How many can you name? How many presidents have we had in your life
time? No women have been elected to the Oval Office, yet women make up half the
population of the U.S. Do you think that a woman will be elected president in the
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next decade? In the next twenty years? Ever? Why do you think a woman has never
been elected to the presidency?

The President

Vice President

The Vice President of the United States is second in command. This person
must be ready to become president or acting president at a moment’s notice if the
president dies, resigns, is removed from office, or becomes unable to perform the
duties of office. Only nine of our nation’s 45 vice president have had to do this: John
Tyler, Millard Fillmore, Andrew Johnson, Chester A. Arthur, Theodore Roosevelt,
Calvin Coolidge, Harry S. Truman, Lyndon B. Johnson, and Gerald R. Ford.

First Lady

The wife of a president is called the First Lady. Read about some of our most
recent first ladies, Laura Bush, Hillary Rodham Clinton, Barbara Bush, Nancy
Reagan, Rosalyn Carter, Betty Ford, Lady Bird Johnson, and Jacqueline Kennedy,
and learn how they have influenced their husband’s administration. Many of these
women were activists for issues of their times. Discover which first lady was a
champion of women’s rights, which started a «Just Say No to Drugs» campaign,
which supported mental health programs and which focused on adult literacy.

The Executive branch is very large so the President gets help from the Vice
President, department heads (Cabinet members), and heads of independent agencies.

The Cabinet is composed of the heads of the 14 executive departments.

There are several administrative divisions of the government whose job it is to
enforce and administer laws and regulations. Because provisions for these agencies
were not outlined in the Constitution, they are considered independent extensions of
the U.S. government.

The Executive Branch at the State level is a bit different than the Federal
Level. Instead of having a president, states have Governors. Take a minute to read
about Utah’s past governors. Other major offices include Lt. Governor, Attorney
General, State Treasurer and State Auditor.

Judicial Branch

The role of the judicial branch is to interpret the nation’s laws. It consists of
two separate levels of courts: state courts and federal courts. The type of court that a
case is tried in depends on the law that was allegedly violated. Most of the laws that
govern our day-to-day living are state laws. Violations of federal law include offenses
involving federal government employees, crimes committed across state lines (for
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example, kidnapping or evading arrest), and fraud involving the national government
(such as income tax or postal fraud).

The Federal and the Utah State judicial systems include both trial courts and
appellate courts. Trail Courts conduct the first hearing of a case, and appellate courts
review a trial court’s decision at the request of the losing party. The Utah State Court
System is comprised of two appellate courts — the Supreme Court and Court of
Appeals. Utah trial courts include the District Court, Juvenile Courts, and Justice
Courts. These courts are located in each of the state’s eight judicial districts. If you
don’t know which district you live in, use the Judicial Locator Map. These courts
handle most criminal matters and most legal business concerning marital disputes,
probate of estates, land deals, commercial contracts, and other day-to-day matters.

Federal Courts

The federal courts, in contrast, have power to decide only those cases over
which the Constitution gives them authority. These courts are located principally in
the larger cities. If the federal court system is viewed as a pyramid, at the top is the
Supreme Court of the United States, the highest court. On the next level are the 13
United States Courts of Appeals and the U.S. Court of Appeals for the Armed Forces.

Utah is in the Tenth Circuit along with the states of Colorado, Kansas, New
Mexico, Oklahoma, and Wyoming, plus those portions of the Yellowstone National
Park extending into Montana and Idaho. On the following level are the 94 U.S.
district courts and the specialized courts, such as the Tax Court, the Court of Federal
Claims, the Court of Veterans Appeals, and the Court of International Trade. The
U.S. District Court for Utah is located in Salt Lake City.

Federal cases are usually begun at the district court level. If a party is not
satisfied with the decision, they may have the decision reviewed in one of the courts
of appeals. If dissatisfied with the decision of a court of appeals, the party may seek
additional review in the Supreme Court of the United States; however, the Supreme
Court primarily reviews only cases that involve a matter of great national importance
and only accepts a small number of cases each term.

Jury Service

The Sixth Amendment of the United States Constitution guarantees a speedy,
fair trial before a jury of one’s peers. A jury consists of 12 people who are selected to
hear the evidence in a trial. After the jurors hear the evidence presented during the
trial, they must try to decide if the defendant is guilty or not guilty. Read Utah’s
Guide to Jury Service and then answer the following questions:
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Judges / Justices

Courts are presided over by judicial officers. In the courts of appeals, district
courts, and other courts, most of the judicial officers are called judges. Where a jury
Is used, the jury decides questions of fact and the judge decides all questions of law.
When all the evidence has been heard, and the lawyers for both sides have addressed
the jury, the judge charges the jury, telling it what rules of law apply to the case. A
jury is not always used. In some cases, the law requires a judge to decide on the facts.
Or perhaps the parties do not want a jury to decide the case. In these cases, the judge
decides based on fact and law.

Utah’s highest court is the state supreme court. This court has five justices,
elected to 10-year terms. The justice with the shortest remaining period in office
serves as chief justice. Each of Utah’s 8 districts has one or more district court
judges, depending on population.

In the United States Supreme Court, the judicial officers are called justices.
There are currently nine justices on the Court: a chief justice and eight associate
justices. When a vacancy opens, the President nominates a new justice who is then
confirmed or rejected by the Senate.

(8 600 3H)

3 Altruism.

The topic | chose for my third writing assignment is altruism. | am familiar
with the idea of altruism but have never considered the validity of it. Altruism by
definition is a motive to increase another’s welfare without conscious regard for
one’s self-interests. This is obviously very difficult to accomplish. The last self-less
act | did was stopping to help and elderly women up some stairs at the mall. As | was
escorting her up the stairs all I was concerned with was making sure she made it
without hurting herself. Initially it appears that this act was motivated solely for the
well-being of the elderly lady. But as demonstrated in class discussion there can
always be an ulterior motive even if that motive is subconscious.

The social-exchange theory states that interactions are guided by a social
economics idea. This theory describes how we exchange not only material goods and
money but also social goods. For example we exchange love, services, information
and status. As with economics we aim to minimize the input and maximize the
rewards. The social exchange theory would state that people do these good deeds for
the reward of feeling good about yourself, although the act itself may seem self-less.
The helping we give can be disguised in two ways. Either externally or internally. For
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example when | gave the women help up the stairs, it was external because | sought
appreciation. An example of internally disguised helping would be responding with
empathy to someone who is distressed. The altruistic acts serve to increase our sense
of self worth. The example given in our text describes nearly all blood donors report
feeling good about giving blood after they do. A few researchers have attempted to
define six motivations for why people volunteer to befriend AIDS patients. They
include values, understanding, social, career, ego protection, and esteem
enhancement (Clary & Snyder, 1993, 1995; Clary & others.) This cost benefit
analysis does seem to belittle the overall intentions of good deeds. When you
consider it further it can be said that this in fact speaks volumes about humanity.
Humans innately derive pleasure from helping others.

The internal explanation for our behaviors regarding altruism is that of
empathy. Empathy seems to insinuate a purely emotional response to the misfortune
of others. But what is theorized is that we do not like the feeling of distress brought
on by the suffering of others. To alleviate that distress we attempt to help the person.
The feeling of empathy is found to be strongly correlated with how well we know the
person.

I think altruism is an important concept to consider because it defines peoples
basic desire to contribute to society. It doesn’t contend that you are wealthy or
famous to have a positive impact on the lives of others but rather the profound effect
a simple act of kindness can have. Although it is pretty apparent from the research
that no selfless behavior is truly selfless, that behavior still can help others in need. |
think the outcome of our actions can in some instances outweigh the motives behind
it.

2600 3H

4 To what extent is language the most important way of knowing?

To answer this question, let us first define language and knowledge. Language
Is any system of formalized symbols, signs, sounds, gestures, or the like used or
conceived as a means of communicating.1While knowledge is a justified true belief.
In my opinion, language is an important way of knowing; however it is not the most
important.

Language is not restricted to merely words, it encompasses actions as well.
Without it, how can we communicate and thus obtain knowledge. We often acquire
knowledge from books, teachings and actions. With that in mind, let us ask ourselves:
What would we understand from these if there were no language in the world?
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Nothing. However, language is biased. Who is to say whether a person is a terrorist
or freedom fighter, after all, the definitions of these two words are similar, but their
connotations are different.

It may be argued that language is only one of the four ways of knowing,
however, | would like to emphasize that language is the basis of emotion, reason and
perception. People may say that we can infer happiness from a smile; and sadness
from a frown, however, as mentioned earlier, isn’t the smile or frown an action, a
language? Another example of language controlling emotion would be where we are
able to derive sorrow from the phrase “I am sorry for your loss”.

On the other hand, emotions could have control over language. When we are
angry, we would use certain different words as compared to when we are happy. This
means that we emotions control the use of words, in contrast to the earlier view that
we use words to express different emotions.

Language is used to perceive. For example, people are shown three pictures,
one of a man about to kick a ball, one of the same man having just kicked a ball, and
a third of a different man who is about to kick a ball. They are then asked which two
of the three are the most similar. Indonesians generally choose the first two pictures,
which have the same man in them, while English speakers are likely to identify the
two pictures that show the ball about to be kicked—an emphasis on the
chronological, rather than the spatial, relationship between the principal objects in the
picture.2

However, in different languages the divides between, say, red and pink may be
different, but this does not imply that people speaking different languages do not
perceive the difference between a darker pink and a lighter pink. Through this, we
can see that humans are capable to perceive the «objective world» overcoming the
biases that language may impose.

The 19th century German Philosopher Wilhelm von Humboldt claimed that
language was directly connected to thinking.3 | agree with his claim. We are born
with the gift of language. Even people without the five senses possess some form of
language relative to their own existence. To be able to reason, we need to think, thus
we need a medium in which to think, language provides this. For example, in
mathematics, we use symbols to logic out the problem and deduce the result. These
symbols are forms of language.

Conversely, language is biased, thus it may cloud reason. Through perception
of language, we may have preference for one thing compared to another. For
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instance, a biased claim such as “Jimmy Carter is a bigot”4 is full of fallacies, such as
the red herring fallacy and the appeal to emotions and novelty. These fallacies defy
reason hence are not knowledge.

To conclude, | feel that language is a good attempt to link the ways of knowing
together, however, it is not without its drawbacks, thus it as yet cannot be considered
the most important way of knowing.

(3000 3H)

5 Truth.

Knowledge has a close relationship with truth as for belief to be knowledge, it
must be true. Thus, it is necessary to understand the existence of truth in order to
have a deeper understanding of knowledge. Therefore, this reflection will show the
definition of «truth» for me and its characteristics in different culture or groups of
people.

«Truth» itself is defined as «success in inquiry» by John Randall. The
definition may also mean «verification» and it comprises all the three definitions of
truth presented by The Correspondence, Coherence and Pragmatic Theories of Truth.
The «success» means bringing scientific solution from the critical employment of the
best method that we can develop to solve the «inquiry», the world’s problems. Thus,
the «success» is worked out «through action» (in Dewey’s words) and it fulfills the
criteria of truth as an agreement with fact or reality in the Correspondence Theory of
Truth. The success must also be verified by our previous body of knowledge as a
success (or a solution) to a problem that will be acknowledged by the society who
understands the problem in the long run. Thus, the «Truth» corresponds to the
Coherence Theory of Truth. Lastly, the «truth’ brings useful and helpful solutions or
answers to problems thus; it also renders the Pragmatic Theory of Truth to be a
fulfilled criterion.

Therefore, a true belief must give solutions or answers to people’s problems
and is acceptable by the people’s body of knowledge, as well as, practical in their
lives. An example of a true belief is a religion. The religion is a truth for a certain
group of people who hold faith over the religion as it is acceptable by their
knowledge formed through life experience. They also see the religion as the answers
to their problems or questions about their existences in the world. Hence, religion
brings values or solutions to this group of people. It teaches them values that are
accepted as facts such as «killing innocent people is a sin» and this correspondence of
religion values to reality shows religion’s conformity to facts.
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Thus, truth may differ from one culture to another, as what may benefit or
answer the problems of a specific group of people, may not be useful for another
group. Religions are the example. The truth in Christian belief that heaven is the life
after death do not synchronize with the truth in Buddhist saying that human keeps
reincarnating until perfection is achieved. Then, it is also understandable that all these
«truths» based on religions can be true at the same time eventhough they may not be
all true for a specific individual. However, there is also a possibility that all these
«truths» are false. It happens when during an individual’s death, nothing spectacular
like reincarnation or the opening of the Heaven’s Gates actually occurs as this
argument renders religions, with its values, to be useless and not corresponding to the
facts. Ultimately, the false truths (in this case the religions) can not be considered as
truth anymore for, basically, they are not true.

The possibility of false truth to exist then arises a question of whether truth
does actually exist or that there is no truth at all. If all truths are false then there is no
truth anymore and if truths are relative from one group to another, is there an
objective truth? For a «truth» as «verification» may be a mere lie invented by a group
of people to influence others. Then, the verification is not a truth anymore for the
inventors know the actual fact of the truth as a mere lie. Another argument is the
fiction story in a book. The story may be useful to the public or fulfill the criteria of
the Three Theories of Truth but, still, people would never consider a fictional story as
truth, would not they? The story may describe a factual incidence that can happen in
a real life, give useful solutions or answers to the problems in life, as well as,
introduce a new scientific theory that is relevant to our body of knowledge. However,
can the story be accepted as a true story? A fictional story will remain a fantastic
imagination of the writer only. Thus, it is shown that the three Theories of Truth are
flawed and so, is it appropriate to use them in determining what is the truth?

Despite all these arguments, | still cannot claim that there is no truth. If | state
that there is no truth, then, I would possess no knowledge for knowledge comes from
true belief. Furthermore, without knowledge, what are the bases on which | put my
arguments on claiming that there is no truth? I would only declare opinions which are
unknown to myself because | have not even the slightest knowledge about those
opinions. Hence, | believe that there is truth for knowledge does exist. However, |
can be certain that objective truth will never be achievable by human as we are social
beings and our views are affected by each other. We also have feelings and emotions
that will hinder us from obtaining the objective truth. The truth is relative to our
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societies. Moreover, as the three Theories of Truth are questionable, | believe that
people cannot comprehend «truth» completely at this stage and so, perhaps, the
journey in finding the real truth and knowledge is still a long way to go.

(4300 3H)

6 Conflict Management.

This paper will introduce the reader to the concept of conflict and the different
approaches to a conflict management. The author will present different types of
conflict that are common in most organizational environments and the underlining
causes which created them. Additionally, the author will illustrate the differences
between constructive and socio-emotional conflict and differentiate between the
concept of conflict and the concept of attack. Furthermore, the paper will discuss
different styles of conflict management such as: confrontation, collaboration,
facilitation, compromising, avoidance and denial.

Conflict, what is it? Many definitions of conflict have been developed over the
last decades to describe what the conflict and especially organizational conflict is.
One of definition states that conflict is “ an antagonistic interaction in which one
party attempts to block the intentions or goals of another”, another definition
describes the conflict as “a process in which one party perceives that its interests are
being opposed or negatively affected by another party”. In either way the conflict
represents the conflicting views on the same subject presented by different parties.

In order to handle successfully any type of conflict he or she must understand
the conflict process itself. Generally, the conflict process starts with the sources of
conflict that can represent opposing views and values, inadequate resources, unclear
rules, or limited communication. Next the process includes the set of perceptions and
emotions involving the issue, and the conflict manifestation followed by the conflict
outcomes that can be either positive characterized by decisions and cohesiveness or
negative characterized by turnover, politics, and stress.

Of course, many different types of conflict can exist in every business
environment, and successful manager must learn to differentiate among them. For
example, McShane & Von Glinov (2005) recognize the following conflicts:
intrarpersonal that can occur within the person or interpersonal that can exist between
two or more persons and in business environment they recognize intraorganizational
conflict that can exist inside the organization or interorgnizational conflict that can
occur among different organizations. At this point important is to accentuate that not
every conflict is detrimental to the company morale and business results. In certain
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situations one may encounter a constructive conflict sometimes known as task-
related, this conflict occurs when different perspectives or perceptions are present
regarding particular issue, which enables involved parties to keep the focus on the
issue instead of people. Opposing to the constructive conflict is the socio-emotional
conflict. The socio-emotional conflict arises when the issue becomes personal and
emotional. In this situation opposing perspectives become personal attacks and the
bias distorts communication processes.

To fully understand the dynamics of conflict he or she must be able to
differentiate between the concept of attack and the concept of conflict. The major
difference lies in motivation behind them. According to Kenneth Boulding two
separate hostilities exist: the malevolent and non-malevolent. The purpose of
malevolent or malicious hostility is to hurt or destroy the position of the opposing
party without any regard to for anything else. On the other hand, non- malevolent
hostility “may well worsen the position of others but is acted out for the purpose of
improving the position of the attacker”. As one can notice the major difference is
whether the involved sides want to destroy the system or are motivated to work with
it.

Another important aspect in dealing with conflicts is conflict management. The
conflict management is not an easy task; the major dimensions are the extent to
which an individual is assertive versus cooperative in his or her approach to conflict.
Many approaches exist to solving organizational conflicts; as a result, effective
leaders vary their styles of handling conflicts to fit a specific situation. Among many
approaches one can mention the confrontation. Confrontation is a non-negotiable
demand or ultimatum, generally it compels opposite party to do what is or was
decided, and as such is not a very productive approach, which at the end generates a
win-lose situation. Another approach is collaboration. According to Daft & Marcic,
this style “reflects both a high degree of assertiveness and cooperativeness” (1998),
and enables both sides to win The collaborating conflict resolution style is necessary
when opposing views are to important to be compromised and when the commitment
of both sides is needed for consensus. The facilitation is another approach to conflict
management. It can be used in situations when will exists but the skills are not fully
developed. In this situation, the facilitator can help the group learn the new ideas and
the collaboration processes. The facilitator is not “involved in the substance of
decisions only in the process of making them”. Among many different conflict
management approaches one must mention compromising. The compromising is a
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process of splitting common differences very often associated with bargaining. This
approach creates the situation in which neither party loses. The last approach is
avoidance. The avoidance is useful in situation when the latent conflict can not be
resolved or the issues of the conflict are not very important to the sides “as to require
the time and resources to work them out”. The negative aspect of avoidance is that
the hostile aftermath of the conflict is avoided but the underlining causes of the
conflict remain untouched.

In conclusion one can state that conflict is a process in which one side
perceives that its own interests are being opposed or threatens by other side, it is a
combination of several aspects influencing each other such as: sources of conflict,
perceptions and emotions, conflict manifestations, and the outcomes. The conflict can
be constructive or socio-emotional, as a result different types of conflict exist. In
analyzing conflicts important is to differentiate between the concept of attack and the
concept of conflict. And lastly the management of conflicts includes many different
approaches such as: confrontation, collaboration, facilitation compromising and
avoiding. Organizational conflict in not only inevitable, but on the contrary, it can
serve as useful tool in stimulating creative solutions for the benefit of the whole
organization.

(5500 3H)

7 The Lymphatic System.

The lymphatic system is a complex network of vessels, ducts and capillaries,
which run through out the body. There are many ?components’ in the lymphatic
system, including; lymph fluid, lymphatic vessels, the lymphatic duct, lymph nodes,
lacteals and the spleen. The lymphatic system and it’s importance were not
recognised until the 1960's.

The lymphatic system has 3 main importance’s and functions. The lymphatic
system plays a large part in the immunity of the human body, It aids in resisting the
spread of disease. The system does this by identifying, removing and destroying toxic
substances. Another primary function of the lymphatic system is the transportation of
digested fats away from the intestine to the bloodstream.

The lymphatic system transports a fluid known as lymph. Lymph consists of a
diluted blood plasma and a large number of white blood cells. The majority of the
white blood cells are lymphocytes. Lymphocytes are manufactured by bone marrow.
Lymph may also contain a small amount of red blood cells.
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Lymph is transported around the human body travelling from the blood stream
through lymphatic vessels. Passing through ?glands’ known a lymph nodes. As
lymph travels through the lymphatic vessels lymphocytes are released to attack
foreign bodies and toxic substances found in the system. Lymph nodes also assist in
the attack of foreign bodies. Lymph nodes are situated at regular intervals throughout
the lymphatic system and are pocket-like in structure. The nodes contain a number of
Leukocytes, also known as white blood cells. Nodes also produce phagocytes.
Leukocytes and phagocytes destroy poisonous substances.

Once lymph has passed through the vessels it enter the lymphatic capillaries.
These capillaries are similar to very thin veins and carry the lymph to the main lymph
duct. Lymphatic capillaries collect digested fat in the intestine and carry it away from
the tissue.

The main organ that is included in the lymphatic system, is the spleen. The
spleen is related to the circulatory system. It plays a part in the human body’s
iImmune system and works with and as part of the lymphatic system to destroy old red
blood cells which may cause a danger to the body. It is only very recently that the
various functions of the spleen have been discovered. The spleen has various other
functions that are not connected to the function of the lymphatic system; these
include, the production of opsonins, properdin, and tuftsin and the creation and
storage of red blood cells

There several conditions that can affect the lymphatic system these include;
inflammation of the lymphatic, tuberculosis of the lymph nodes, malignancies and
elephantiasis.

We can therefore see that the lymphatic system plays a very important role in
protecting the body from toxins, poisonous substances and illness.

(2300 3H)

8 Repression.

Repression was first introduced by Freud over a century ago. Repression is
basically a defence mechanism from when a very traumatic event is experienced (e.g.
sexual abuse, abduction or witnessing a death). The subconscious mind blocks
unwanted thoughts or desires from the consciousness. The ego is not entirely
successful at doing this, and memories may surface as slips of the tongue, or symbols
in dreams: more serious mental problems may be shown because of the internal
conflict caused by repression. The displacement of the traumatic event makes one
feel better, at least temporarily.
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Some controversy over repression is that it touches on a very sensitive topic
e.g. death, abuse etc. And asking people to take part in a study who have witnessed
such events may be to much for them, so there is some ethical issues.

Evidence that supports repression is William’s (1994) study of the role of
repression. In between 1973 to June 1975 — 206 girls were admitted for sexual
assaults. In 1994 — 20 years later, Williams studied 129 women who had been
treated as a child aged 10 months to 12 years in a large city hospital. The interviews
were conducted about 17 years later when all had reached adulthood. 16 women
(12%) said that they had no memories of childhood sexual abuse; 38% said they did
not recall the incident that brought them to the hospital. This study is often cited as
proof that sexual abuse memories are often repressed, evidence for repression. Some
criticisms of the experiment were: sexual abuse might have been suspected, but did
not actually occur in some cases, some of the children brought to the hospital were
under the age of 24 months, before the age when memories are retained; others were
under the age of 36 months when memories are unreliable and frequently forgotten,
the sample was biased as it mainly consisted of urban women, 86% of whom were
African American and finally it was possible that the women did not want to tell the
interviewers about the abuse incidents. This is evidence that may suggest William’s
study may not be 100% accurate.

Studies of World War 2 veterans showed that many who experienced
battlefield trauma appeared to repress the memories and then the traumas were
remembered in therapy many years later: more evidence which supports repression.

Evidence that goes against repression — experimental evidence for the
existence of repression is less convincing. In an extensive review, Holmes (1990)
argues that laboratory studies have failed to produce clear evidence for repression,
despite more than 60 years of attempts to do so. The syndrome of PSTD shows that
verifiable traumatic events, rather than being repressed into the unconscious mind,
leave trauma victims haunted by intrusive memories in which the victim relives the
trauma. Further evidence against which several studies discovered was even peoples
whom were not present at the time of the traumatic event still had memories of the
event, hence being ‘false memories’ which were created from exposure to the stories
of others who were there.

In conclusion | think the evidence for repression outweighs the evidence
against. So | believe that when a very traumatic event is experienced it is then
repressed, which is supported by William’s study and studies of WW2.
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(2700 3H)

9 TV Violence.

Violence is one of the most primary and controversial issues in today’s society.
And true that violence is on the rise. A major concern for many parents is the
violence within television shows and movies, and the effect on children’s aggression.
| particularly do not believe that violence in television affects children’s aggression,
but who am | to say such a thing, for I am not a qualified psychologist. But | have
many reasons for my accusation and references to back it up. Now television plays a
major role in today’s society, and it occupies almost every home in the United States.
Parents have such a big concern for the children watching television, but children
throughout the U.S watch an average of twenty hours of television. So | posed the
first question. Who allows these children to watch so much television? Obvious
question answered with the complainers.

Many studies show that television does have an effect on children’s aggression,
but also on their knowledge, and their ability to decide from right and wrong. In a
certain study, researched showed that young boys who watched non-violent television
tend to be more aggressive than boys who watch violent television. Another point is
that violence is apparent regardless where it comes from, whether it is from cartoons,
movies, or the news. So take away all the shows and movies that incorporate
violence, what’s left? The news, which shows the most drastic and real violence that,
IS apparent to everyone even if you do not watch it. It still affects everyone. But lets
look at the big picture. Cartoons play the majority of the role. They have been around
for centuries. So why make such a big deal about them now? Are the cartoons in
earlier years any different from newer cartoons? Yes | agree, but there is a purpose.
The Monaco 2 newer cartoons attract the newer generation. If parents say that
cartoons now are more violent than those of earlier years than why are there so many,
and so many different ratings accompanied with the beginning of every show. What
about «Bugs Bunny» and «Daffy Duck» with «Elmer Fudd,» and how many fights
and hunting scenes there was. What about «Road Runner» and how many times
«Wylie Coyote» tried to kill him. All these cartoons amused many children in earlier
years and present years. So why start complaining now? Can parents not control their
children? Maybe parents should pay more close attention to what their children
watch, instead of making excuses and blaming others for practically their own
decisions. Because it was their decision to have children, right?
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Like all children’s shows and movies, it let’s the mind run free, and also let’s
the children be imaginative within their own realm of mind. So let’s not take these
away, and just try to limit what they watch. Let us rate these shows and movies. Oh
yeah, the government did that. But yet parents still let children watch the movies and
shows that they did not want to watch in the first place. Is there something wrong
here? Parents complain, laws are passed to limit what their children watch, but
parents still let the children watch them?hmm. | think that the parents are just looking
for a scapegoat to rid them of their faults as parents, for them not to look bad.

Many researchers have study this one particular question. Does viewing
television affect children’s aggression? Well | think | have made my point.
Respectively, television does play a factor in dealing with aggression within children,
but not to a great extent. | believe strongly in it, that if parents can control what their
children watch then there would not be such a problem. Hey wow!! | seem like a
future early childhood parental counselor. Maybe it’s a future career.

(3000 3H)

10 Watson’S Theory.

Give me a dozen healthy infants, well-form, and my own special world to bring
them up in and I’ll guarantee to take any one at random and train him to become any
type of specialist | might select — doctor, lawyer, artist, merchant-chief, and yes, even
beggar-man, and thief, regardless of his talents, penchants, tendencies, abilities,
vocation, and race of his ancestors. | am going beyond my facts and | admit it, but so
have advocates of the contrary and they have been doing it for many thousands of
years.

Watson’s theory, in my opinion, is making assumptions and having
overconfidence in a decision. His theory is consumed in the topic of nature vs.
nurture. There’s a possibility that he could actually do what he said but the simple
fact that it wasn’t proven or hasn’t been proved remains. | agree to his theory up to a
certain aspect. | believe that a child does become what he/she is by the simple fact of
how they are nurtured or brought up. However, that isn’t the only factor that comes
into play. Watson states that no matter what his abilities, talent, etc. may be he can
still be sure that they’ll end up the exact way/ professionally (career wise)/ what they
do. The environment a child grows up in has a huge impact of him/her, so even
stating that with 100 percent confidence is not only risky but untrue in reality.

Watson’s theory is definitely a highly intriguing one. But nonetheless his
demands for it are out of line. | doubt that mothers would actually participate in
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giving up their babies to become a thief as a living. He also asks for his “own special
world to bring them up in”. No one can offer him the “ingredients” that he asks for
this theory to even take place in, it’s unrealistic. However, putting that aside | believe
Is someone was to come up with all of that to prove his theory wrong or right people
might not agree to it. This theory taking action would definitely be a sight to see.
How the kids grow up to be a doctor, lawyer, merchant, peasant, or thief. Being
highly educated isn’t easy that any child can do it by the way they are nurtured. It
takes much more than that and Watson isn’t putting the other factors into perspective.
And that is where | think his theory would fail in the real world. Concluding, that
Watson theory’s, in my analysis wouldn’t be proven, at least correct. Many things
come into play in nurturing a child to what they can or do become, environmental
being one of them. Ultimately it is the child who’s decision it is to end how they will
and no one can change it.

(2000 3H)

11 Blood.

The term artificial blood is somewhat misleading. There is no one product that
Is being designed to replace the function of human blood. There are two main
categories; which consist of volume expanders, which only increase blood volume,
and oxygen therapeutics, which substitute for the bloods natural ability to carry
oxygen.

We need blood substitutes due to increasing demands. According to the
American Red Cross blood donation is increasing 2-3% annually in the United States,
but the demand steadily is climbing by between 6-8%. The demand is climbing due to
the fact that our population is aging and more operations are involving the use of
blood and blood transfusions.

Another reason for increasing demands is due to developing nations.
Appropriately 10-15 million units of blood are transfused each year without testing
for HIV or hepatitis. Blood transfusion is the second largest source of the new HIV
infections in Nigeria. A disease free blood substitutes would be so beneficial in these
regions. Hemopure is currently approved for use in South Africa.

The United States Army is where the first research into producing blood
substitutes was conducted following the Vietnam War. When you are out on the
battlefield the armed forces would definitely benefit from blood substitutes because
there are dire needs when time is of the essence and typing blood is not on the
priority list when it is life or death.
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Hemospan is a blood substitute that can be dried and transported as a powder,
stored for years and then reconstituted as liquid before transfusion. This would have
been tremendous implication for the military as it would be very easy to administer.
Hemospan does not even require typing. There are other types of blood substitutes in
the working as well such as HemoTech that eliminates the need to match blood types
between patients and donors, because pure hemoglobin is not affected by varying
factors found in human blood. In addition, HemoTech has a shelf life of at least 180
days—significantly longer than the typical 42-day period during which donated blood
can be used.

| was able to speak with the 433rd Chief of Medical Operations located at
Lackland Air Force Base, San Antonio, Texas and he was explaining to me how the
military has a vested interest in the success of blood substitutes. During our
conversation he spoke to me on the safety of blood substitutes. During HIV infection
test results can be negative, as antibodies may not have formed. Blood substitutes
could lower the number even more.

Last year | tried donating blood, but I spent time in England and due to Mad
Cow’s disease | was unable to donate. Currently there is no way to test for Mad Cow,
Smallpox and other diseases so the blood supply has been decreasing. Just think of all
the people that could donate blood if there were other means of testing.

Last, but not least blood substitutes could be cheaper. Current range of blood
substitutes range between 300 to 1000 dollars. The region is a determination of the
cost as well. The cost of blood substitutes will fall, as manufacturing is refined. The
cost of storage and administrative cost will lessen. Also where there is two or three
units of blood needed there would only be a need of one blood substitute so that
would cut back on price making price less significant.

(4800 3H)

12 We’re following the leader.

One of the benefits of participating in sports is being able to develop many
different leadership skills. Leadership has been defined as a process whereby an
individual influences a group of individuals to achieve a common goal (Dupuis &
Bloom, 2006). Certain individuals may earn the respect and support from teammates
and naturally come forward into a formal leadership role (Dupuis & Bloom, 2006).
This meaning that the coach and teammates may designate the specific individual
athlete as the formal team leader usually known as the «team captain». But under
many circumstances, leadership is such a big role that one might not be able to
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carryout alone, therefore sometimes the «team captain» many include more than one
athlete. But regardless of whether there is one or three «team captains» it is these
individuals that must be effective and he/she or they must be recognized as having
the most influence of the behavior of group members (Anshel, 2003).

Kevin Meadows was interviewed for this essay being the starting quarterback
for a very successful high school football team called James Madison in Jackson,
Tennessee for four years and becoming the «team captain» his senior year. By
becoming the «team captain» Kevin went from being just one of the athletes on the
field to the spokes person of the athletes on the field. So what exactly does being a
«team captain» and having that leadership role feel like? Kevin states, «Your anxiety
level in a position such as «team captain» goes from about 100 to 210, just knowing
that if something goes wrong you’ll be the person that will get put on the spot and
probably get crapped on from not only the coach but all the other players and oh yea
the fans too! But it also feels good to know that you are the person your teammates
are relying on for certain plays, a quick pep talk here and there, teammates ask you
on how they can improve some of their skills or even tell you how both of us can
work together to make a play better. But mostly | like being that person that your
teammates can come to when they don’t feel like dealing with the coach because
even though winning is an awesome feeling you know as a «team captain» the best
thing you can say is, it only a game and we’ll get them next timel» But some
examples of effective leadership include taking responsibility for team failure; giving
direction during practice, devising and communicating pregame, game, postgame
strategies; and articulating expectations to each team player (Anshel, 2003).

As a team captain is it more important to take the successful leadership role
and just tell the team «let’s win the game and everyone will be happy» or is it more
important to be effective and tell the team «everyone knows their positions, we went
over the plays several times in practice, so lets go out, play like we’re supposed to
and win that game»? «l think you need a bit of both. To be a successful leader you
have to be smart, tough and determined when you’re entering that game. But you
have to care for the other players and talk to them if you think their not playing to
their ability or if you think they need help with something. Yea we all get mad and
yell at each other but to a certain point. So as an effective team leader you need to be
the bigger person and approach the situation to create in the long run a successful
outcome. Because trust me tension within the players is asking for trouble», admits
Kevin. Team captains tend to feel better about their role when coaches give them a
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sense of importance, perhaps a significant responsibility such as leading a team
meeting or gathering information from team members (Anshel, 2003) Different
leaders also posses different leadership styles such as: authoritarian, behaviorist,
humanist or democrat, which one are you? Kevin smirks, «Honestly | think I’'m a
humanist. | know that may sound sissy to say but its true! We’re all a bunch of
different guys that play different positions but put together on one team to play a
game we all love. Yes, everyone does want to win, but as a humanist and a leader you
want every player to play their position just right so the team can make the play
successful to score points and win the game!» Humanists are approachable and
players can confide in a humanistic coach and disclose their feeling to him or her
(Anshel, 2003). So what exactly is being a leader? «To lead, you have to have the
trust of the players and do what you can to connect with them and find a common
ground with everyone on the field even though you two might hate each other off the
field. I think the sport of football has to be successful with a good coach, good skills
but most important it’s a people driven issue. You have to intertwine with each other
and be on the same page to make the successful plays, rack up the points and win the
damn games!», shouts Kevin.

The development of effective leadership demands time and involvement.
«Team captains» are as important as the coach in helping the other athletes to think
for themselves and develop a sense of independence while at the same time helping
the team learn to work with each other. This is why coaches choose a «team captain
or captains» within the team who can provide motivation and direction to their
teammates for an effective team performance (Loughead, 2006).

(4300 3H)

13 Sleep: Important Function or Waste of Time.

Sleeping is essential in order for one to be a functional human being. There
have been many different ideas about getting enough sleep, including that a person
needs seven to eight hours of sleep nightly. One myth about sleep is that during
sleeping, one is in a state of «suspended animation» basically a small coma. In truth,
however, it has been discovered that during sleep the brain is active, variations in
heartbeat and breathing occur, and the eyes and ears are active. These are important
stages during sleep because they help that person be more aware, awake, and alert
during consciousness. A student’s sleeping pattern affect them during the day, and
with a few small steps can be prevented.
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Memory, an important function to every student, is an element affected by lack
of sleep. Short term memory, as well as long term memory, decreases. If a student
has multiple tests in a given week, that student may be counterproductive if trying to
study for too many hours. The student may actually be better off studying less, and
sleeping more depending on the person they might actually retain more. It is very
difficult for sleepy participants?to keep their attention fixed. As sleep deprivation is
prolonged, the effects become more severe. Paranoia and aggressive behavior have
been linked with the continuation of sleep deprivation when present for more than
five continuous days. In the most extreme cases, sleep deprivation can be
accompanied by misperceptions, illusions, and even hallucinations.

When examining sleep with students, many unusual sleeping patterns are
observed. It is not unusual for a student to go to bed at 12 or one a.m. and wake at Six
or seven. This sleeping pattern can be disturbed when a student is overloaded with
work and either stays up later than usual, or gets up earlier than usual. Here, the
student’s normal sleeping pattern is disturbed and the student may experience
extreme tiredness during the day. With the demanding schedule that students have,
the amount and time may vary greatly from night to night, affecting the way that they
feel from one day to the next. Students are at a high-risk for sleep deprivation. Many
factors of a student’s life can lead to sleep deprivation, including their job excessive
homework, a busy work schedule, and their activities at night. They put their
academic and social wants in front of their body’s needs and, are affected negatively.
These include caffeine, noise, irregular hours, job and work stress, money worries,
pain, depression, alcohol, and medications.

Students can take several approaches to ensure a quality nights sleep, they can
use earplugs to drown out noise, or headphones with soft quiet music to sleep too,
drinking ice coldwater or a warm beverage before bed helps neutralize stomach acid
an prevent huger pains and growling. In extreme cases the student might need
medical attention or a prescription. If over the counter drugs are used they need to be
monitored to help reduce the chance of dependency.

Research shows that sleep is a necessity in order for someone to be able to
perform at their maximum potential. Students are no exception to the rule and are
often at a greater risk to suffer from conditions that accompany sleep deprivation.
Regardless of the time period, a student must be well rested in order to perform at his
or her best in terms of physical performance, memorization capabilities, and test-
taking abilities. Also, without adequate sleep, the person will be more susceptible to
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ilinesses, both mental and physical. In conclusion, | believe that sleep deprivation
among students is extremely common and has a direct effect on how well that student
will perform or feel.

(3000 3H)

14 Johari Window / OkHo [ykoxapw.

There are three different areas in which we completed surveys; relationships
with employees, relationships with colleagues, and relationships with supervisors. |
was not surprised at where | ended up on the three sections. My relationships with
employees and colleagues fell into Type D, while my relationship with my supervisor
fell into Type B.

| believe that | have a great working relationship with my employees and my
colleagues. |1 am extremely open for suggestions and thoughts from colleagues and
employees. This is what | interpreted as the «ldeal Window». This reflects a high
degree of trust in the group or in any important relationship. | feel like | have an
excellent working relationship with my employees and colleagues because | not only
give factual information, but also feelings, wants, needs, desires, and allow myself to
be open to criticisms and where | am coming from a personal level. The size of my
arena is not too large where I loose control over what | want them to know about my,
but I am open enough when there is minimal defensiveness. | facilitate a group
setting where giving and receiving feedback is welcome. | believe that due to my
openness, other group members do not need to interpret more personal meanings into
my behavior.

As in any organization communication plays a very important role in their
success. Leaders must create an environment that creates trust and the sharing of
information. Productivity and interpersonal effectiveness are directly related to the
amount of equally held information. The larger the arena becomes, the more
rewarding, effective, and productive the relationship will be. I think the trick to
keeping a Type D management style, is to not open your arena too much where you
leave nothing personal. There are personal aspects to your life that you should not
share with people because it can interfere with daily work activities and could create
a perception of you that you may not want.

While my relationships with my employees and colleagues fell into a Type D,
my relationship with my supervisor fell into a Type B. Type B is someone who has a
large hidden area. | keep a lot of information to myself and don’t let my supervisor
know too much about my personal life outside of work. Although, the last few years |
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have opened up and gave him some insight into my personal life, but not a lot. | seem
to only share information when asked and don’t express my opinion vocally until
asked. My fear is that I may be risking too much, with exposure to doubt. | want to
protect myself from being criticized. On the other hand, | may keep certain kinds of
information secret to support and protect others. | want to know where other people
stand before | commit myself.

| don’t necessarily want to change my relationship with my supervisor. We
have a great working relationship and | don’t want to open up anymore than I have
from a person vantage point. | would however, like to express my opinion without
reserve in a group setting. | feel that my working relationships with my employees
and colleagues are solid. In fact, when we were given this assignment | copied the
«relationships with supervisors page» and erased my answers and gave them to my
employees to fill out. | explained to them that this was a survey for them and myself
to help me become a better supervisor and that this would not reflect negatively on
them. | received the surveys back and most of them were where | thought they would
be; in the Type D range. There was one employee that was more in the Type A range
than | would have thought.

Every other week | have group meetings with my staff and we discuss weekly
activities and upcoming events. This time after our bi-weekly meeting, | thanked
them for their response and asked them if | could meet with them all individually to
discuss the results. | have not yet spoken with the Type A range person yet, but |
hope to next week, so that | can assess what things | can be doing differently to reach
this person.

(3300 3H)

15 True existence.

A waking life is what we all live but sometimes we cannot decipher whether or
not we are awake. Wiley Wiggins quest to find if this world that he lives in is a realm
of thought or the real thing, brings you the views of many passionate individuals that
make you think and ask questions about your very own existence. The movie lets you
look into a realm where a young boy cannot determine if he is viewing life as a
conches human or if he is in some type of dream state. The film takes you along as he
travels on a quest for truths meeting very eccentric people with wild minds and views
on how things are an Alta bee. As you watch these different charters express their
views so passionately you cannot help but think to yourself about what the living life
is all about. What is your importance, and why do | have the ability to think about all
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of it? The following is a look at three ideas that came to me while watching these
events take place.

| the early stage of the film wiley is cked up by a captin of the streets who
steers this vessel making you question many things. This ship sets you adrift out onto
a voyage for knowledge and answers to questions about are true existence that really
sets your mind up for the rest of the film.

First is this idea that we are selling are waking life for minimal wage really
made me think how true that statement is. As a society are culture has reached a point
where we must work. You cannot survive without some type of financial income to
support yourself with. Without an education of at least high school or better finding
good satisfying work is very hard, so hard inn fact its almost to the point where it
doesn’t even exist. Corporate America has taken over having an influence on
everyone from the wealthy down to the less fortunate people in poverty that normally
aren’t effected by politics and corporate mergers as the more wealthy classes are but,
now have to worry if a machine is going to take over ones job. We are constantly
trying to do better at work and have a better job, but we are missing the true
experiences that make are lives so important. | think the Indians knew best on how to
live very simple fulfilled lives with great spirit and sole implemented in their day to
day lives. Today we are so infatuated with quotas and the next marketing campaign
we don’t realize what living is all about. In today’s modern society work is referred
to as the rat race and we really are lab rats running around with corporate America
watching down on us looking like worker bees franticly scrambling to make
deadlines and arrive on time while the top CEQO’s take all the earnings.

Even this concept of time is bogus we manufactured this idea of breaking the
day into different hours of time. Yes | know time itself exists because | see things
changing around me, so there has been an obvious elapse of time, but it doesn’t need
to be monitored every waking moment like someone in critical care. We plan our
lives around this concept of time with the constant thought of, are we going to have
enough time to do this, or get there, and | have to be at work no later than six its sad
that we have lost touch with are spirits.

(2500 3H)

16 Economic Systems and Environmental.

An economy is a system of production, distribution, and consumption of goods
and services that satisfies people’s wants or needs. In any economic system
individuals, businesses, and governments make economic decisions about what goods
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and services to produce, how to produce them, how much to produce, and how to
distribute them.

There are 4 types of resources that go into creating an economic system, the
first being natural resources, or natural capital. These are goods and services
produced by the earth’s natural processes, which support all economies and all life.
There are no substitutes for many of these natural resources, such as air, water, fertile
soil, and biodiversity, and the natural income they provide. The second type of
resource is human resources, these are human beings physical and mental talents that
provide labor, innovation, culture, and organization. The third resource is financial
resources, these are cash, investments, and monetary institutions used to support the
use of natural resources and human resources to provide goods and services.

The fourth resource is a manufactured resource, which are items made from
natural resources with the help of human and financial resources. This type of capital
includes tools, machinery, equipment, factories, and transportation and distribution
facilities used to provide goods and services.

There are two major types of Economic systems are command and market. In a
pure command economic system, the government makes all economic decisions
about what and how much goods and services are produced, how they are produced,
and for whom they are produced.

There are two types of market economic systems: pure free market and
capitalist market. In a pure free market economic system, which so far exists only in
theory, there are a few characteristics that define the market economic system. One is
that all economic decisions are made in markets, in which buyers and sellers of
economic goods freely interact without any government or other interference. All
buying and selling is based on compensation, in which no seller or buyer can control
or manipulate the market. All sellers and buyers have full access to the market and
enough information about the beneficial and harmful aspects of economic goods to
make informed decisions.

The capitalist market economic systems found the real world are designed to
subvert many of the theoretical conditions of a truly free market. Here are the basic
rules for a company operating in the world’s capitalist market economies. Drive out
all competition and gain monopolistic control of market prices on a global scale.
Lobby for unrestricted global free trade that allows anything to be manufactured
anywhere in the world and sold anywhere else. Lobby for government subsidies, tax
breaks, or the regulations that give a company’s products a market advantage over
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their competitors and governments to bail them out if they make bad investments.
Withhold information about dangers posed by products and deny consumers access to
information that would allow them to make informed choices. Maximize profits by
passing harmful costs resulting from production and sale of goods and services on to
the public, the environment, and in some cases future generations. A company’s
primary obligation is to produce the highest profit for the owners or stockholders
whose financial capital the company is using to do business.

In making all of these important economic decisions there are internal and
external costs. An internal cost is the direct or indirect cost, which are to be paid for
by the seller and the buyer of an economic good. External costs are passed on to the
public, the environment, and in some cases future generations. Some external costs
are depletion of nonrenewable energy and mineral resources, produces solid and
hazardous wastes, disturbs land, pollutes the air and water, contributes to global
climate change, and reduces biodiversity.

There are a few things we can do to prevent environmental damage one is
reducing resource use and waste by refusing, reducing, reusing, and recycling.
Improve energy efficiency, rely more on renewable solar and geothermal energy, and
shift from carbon based economy to solar- hydrogen based economy.

(3500 3H)

17 Unemployment.

One of the greatest factors in our economy today is unemployment.
Unemployment is the labor force participants that have inability to find jobs. There
are certain exceptions to being unemployed such as woman who devotes her time to
being a housewife or a person who is doing charity work and donating their time. An
important rule of thumb before discussing how unemployment affects our economy is
to remember that, to get the maximum out of the available production capacity we
need to reach full employment.

Before | get started on discussing how unemployment effects our economy |
would like to show some interesting statistics. According to the Government 6.5
million people are unemployed, 5.5% of people are unemployed, and 12% of people
are below the poverty line. But according to the infamous Michael Moore up to 13
million people are unemployed, up to 11% of people are unemployed and 20 % of
people are below the poverty line. As you can see, the United States Government has
totally different numbers than Michael Moore. This is because the government can
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not account for everyone in their country. People without homes can not be counted
as homeless because there is no way to contact all of them, or not count them twice.

The types of unemployment are cyclical that is related to the business cycle,
falling GDP growth, and workers who are laid off due to falling demand for labor. lit
Is caused also by declining aggregate demand. Then there is structural that is a
mismatch of labor skills with the offered job vacancies. It is cause by economic
reforms and new technologies such as the car industry and by workplace downsizing
and tariff or quota cuts. Frictional is another type of unemployment and is from
people moving jobs or looking for their first job or rejoining the work force, this is
just normal labor market turnover. Seasonal unemployment is self explanatory;
examples would be Christmas jobs or fruit pickers.

Arthur Okun measured the relationship of the production possibilities curve
and unemployment. Okun’s law can be stated as saying that for every one percentage
point by which the actual unemployment rate exceeds the «natural» rate of
unemployment, there is a 2 to 4 % «GDP Gap». That is, unemployment above the
inflation-threshold unemployment rate corresponds to real gross domestic product
below potential output.

When a country is facing unemployment problems there are certain opportunity
costs for it’s citizens, which means the economy is not running on full production
frontier. These opportunity costs are lower living standards, consume resources, no
production contribution. A decline in labor market skills for the long term
unemployed and finally lower wage growth.

One of the reasons so many people are unemployed is DOWNSIZING.
Downsizing is laying off a lot of people all at the same time. It is mostly done to
increase company profits. For example AT&T laid off 40,000 people and made $16
million and IBM laid off 60,000 people and made $2.6 million. During the late
1990's, many large companies started downsizing, but then the news caught hold of it
and it made headlines all around the United States. The cover of Newsweek had mug
shots of CEO’s with the title «Corporate Criminals».

Many large companies soon realized that they had to lay off people in smaller
amounts. But | have a list of many of the companies that laid off people under the
radar: NEC, Oshkosh, AOL, Westinghouse, Honeywell, RJR Nabisco, Hewlett-
Packard, US West, Wells Fargo, Kmart, Office Depot, Honeywell, Whirlpool,
Lockheed Martin, First Boston, TRW, Goodyear, Samsonite, Sunbeam, Raytheon,
McDonnell Douglas, WM. Wrigley Jr. Co., and many many more.
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I would like to now go into more effects of Unemployment economically and
socially. First off higher unemployment causes lower real GDP, reduced national
income and lower living standards. Economic and social hardships are suffered by
families of the unemployed. There is also a social stigma attached to unemployment.
The longer a person is unemployed the harder will be for them to ever set foot in the
productive world again.

The increase in the taxation burden as taxpayers must fund the social security
payments. It can also lead to a less equal distribution of income. Other social costs
include the rising crime rates, family breakdowns, loss of dignity, drug use and
alcoholism.

(3600 3H)

18 The Function Of Organizing.

Organizing is very important for an organization. There are different ways of
organizing a company. A good idea for companies is to have an organization chart.
An organization will show the structure of the organization who is in charge of which
department and how the department’s organization work from within. We will see
how the human resources department, the assets, finance and technology department
are organized and their functions within the organization.

Large organizations are structured by department. One important department is
the human resource department. The human resource department is responsible for
staffing the organization’s need. The staffing process involved different stages. An
organization can staff the organization through recruitment. "Recruitment is the
development of a pool of applicants for jobs in an organization.” An organization can
perform an internal recruiting. Internal recruiting is moving or promoting employees
within the organization. It is an opportunity for the employees to be promoted and
also to look at the employees skills. The skills inventory can allow the recruiter to
give the employees a better opportunity in another department. A downside of
internal recruiting is if an employee is lacking of skills. An organization can perform
an external recruiting. External recruiting consists of recruiting applicants through
news paper ad, job fair, internet job search site. It is sometimes difficult to hire
people from outside when we do not know them. Although most organizations are
required now to perform background check, reference check, drug test. However it
still does not guarantee that the candidate will be good for the organization. In
another hand a candidate from outside the company can bring new ideas to the
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company but it can takes them longer to get accustomed to the organization mission
statement if the candidate is not familiar with the environment.

The organization of physical assets can be challenging as it involves securing
the organization assets. It is the best interest of the company to have a person
(manager) responsible for its assets. Assets can be machinery, electronics, and food.
All assets must be inventoried; it can be daily, weekly, monthly or twice a year. It is
important for the organization is re-evaluating the assets, they have in hands, and how
they are being used. Once this evaluation is done, the management can decide, if the
assets are being utilized in a good an efficient manner or if the assets need to be
removed, transferred, replaced or even purchased additional assets. It is very
important to keep the assets organized for an organization. It can be a loss for the
organization is assets are not managed. An organization can invest in more expensive
assets if they feel that the assets they have in hands are not being productive.

The finance department is an important part of the organization. It is not
always view as department that understands the business needs. The finance
department will control all aspects of the organization’s finance. The finance
department responsibility is to communicate the budget to each manager and make
sure that the managers understand the budget. The most difficult part of the finance
department is to have the managers stick to a rigid budget. From an operation
manager point of view, the finance department is all about numbers. However,
numbers are good indicators of how the organization is doing. The finance
department will use metrics to measure the productivity and can help the operation
team to make decision, if something needs to be changed in one department like
changing employee schedule or downsizing. The finance department can advise the
operation team and upper level management about some investments that can be
made.

The organization of the technology department is useful for organizations that
are using their own software. Many organizations are reluctant to use popular
software on the market. Some think it will be too easy for hackers to steal data. In this
case, the technology department will need to use also an organization chart. The
organizational chart will have a director of technology, divided by different branches,
like technical support, research development, market development, application
development, solution deployment. The issue for company who used their own
software it becomes expensive on maintenance and manpower as there is no outside
company to support in case of any technical issues. It requires a lot of knowledgeable
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employee in order to run their information technology department. As new
technology evolves they need to stay up to date with the latest development in order
to make sure that their systems work and are compatible.

Although it is expected that most department work together, it is easier to ask
the right person for guidance having an organization chart. The chart will show
different level of management. Corporate office will have the chart with the president
on top of the chart and the different directors who reports to them. A regional unit or
field unit will possibility show a district manager, all other different level of
management and supervisors. Some organizations are centralized while others are
decentralized. In centralized organization, the top level management makes “most of
the decision and pass them down to lower levels for implementation”. It is sometimes
easier to manage in a centralized organization as it is easier to oversee all the
organization activities. The advantages of centralization, is that top level management
are aware of every single transaction that are taking place in the organization. In
decentralized organization, decisions are sometimes made at the front line
management level. Decentralization is sometimes difficult to manage as it requires a
good front line management. Decentralization has it advantages like the front line
management making decisions about purchases, however it does involve that they
have a good understanding of management, and whenever decision they are making,
they will need to take responsibility for any consequences. It also requires good
communication skills as any decision will need to be reported to another authority.

Organizing an organization is crucial for its well being. If an organization is
well organized, it will be able to operate a profitable business. It is also true that not
all organized company are profitable, but spending time to organize each department,
making sure they are staffing accordingly, that they are the resources they need to
operate the department is fundamental for the business. It is important that the top
level managers follow with each team members on how the business is going. Getting
everybody involved is an opportunity for new ideas.

(5700 3H)

19 Global Warming.

Humans have ruled this Earth for thousands of years. Blood has been spilt upon
land where the sun once shined. Of course, the sun is still shining above us, but it has
a dark aura about it. It is no longer just providing heat and warmth to our society, but
is also, now, slowly changing the landscape, rendering it almost useless, and we are
the ones to blame. As the need for fossil fuels rise, the prices go up, and carbon
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dioxide emissions are higher than ever before and build up in the atmosphere as well.
We are all no longer just facing some preposterous theory that some random scientist
who happens to have a PhD made up just for the attention. No. This battle is against
our own society and future. If we do nothing about global warming now, the future
may have to pay the price with their lives.

Oh sure, the polar ice caps haven’t melted yet, the oceans haven’t dried up, nor
have the weather patterns changed, but they are beginning to, and are taking their toll
upon the land we have now. If all the ice in the world melted, sea levels would raise a
minimum of 20 feet, if not any more. We would lose more land than we can afford
with our rising populations which, in recent years, have sky-rocketed off the charts.
Don’t blame nature, nor the Earth, for it is not their burden to carry. New Orleans,
just a few years ago, was hit by Hurricane Katrina and destroyed. Rivers of tears were
shed, but we did nothing but tend to the fallen. Did nothing to find out why such a
small storm suddenly exploded into a raging hurricane. I’ll tell you why: Everything
we do, be it washing your bike or throwing away paper, is weighed the scale of the
Earth. Right now the scale is tipping and soon it will plunge us all into darkness
unless we do something about it.

Allow me to introduce you to another theory on global warming. Many
scientists believe that the world is going through a cycle as it has been for many
years. We, as humans, address them by name: Spring, summer, fall, and winter, in
our region. Each year we go through the cycle of seasons and by doing so, scientists
believe that global warming is just yet another cycle to live with. Please acknowledge
Katrina, once again, in 2005, when it hit Florida. It was only a tropical storm but, a
few miles into the Gulf Coast and New Orleans was devastated with a towering
Category 5 hurricane. As the ocean warmed up in the hotter months, it kept the heat
in because of the greenhouse effect. When the sun beamed down onto the ocean it
stayed there because the rays could not escape the atmosphere while carbon dioxide
built up there, and because of this Katrina grew into such a horror that many are
forbidden to use its name.

| believe that global warming is as big of a problem as scientists say is it. As
each year passes the cycle that the Earth is in is more loosely followed and the
simplest joys are slipping. We are getting less snowfall each year and the beaches that
once were an escape to another land are now terrors to live next to, for they are being
swept away into the open with nothing to hold them down. Although many agree
with this statement, they choose to think nothing of it and that the scientists will fix
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everything. What we must know, is that the scientists can do nothing more than we
can. Even though it was them that did all the research, they can choose to shut
themselves up inside an office 24 hours a day with all the paperwork right there with
them, and do nothing. Before this decade even ends, we all may be facing a dramatic
change in our lifestyle, one that may go, for the worse.

Global warming is already having a huge impact on our world. We can all just
ignore it and pretend the ice caps aren’t melting or we can all know this as fact and
do all we can to protect the Earth from changing as much as we can. It is a problem
that will teach us all a valuable lesson in time, when it is finally solved. As ordinary
citizens, you may believe that we can do nothing to stop such a big thing, but we can.
Almost all the products we use daily can be recycled and that’s what we should do to
them regularly. I, myself, can help by riding my bike to school or take public
transportation in order to reduce carbon dioxide in the air and so can you. Everyone
in this world was put here for some reason and you can make that known by helping
to make our lives better. In the future, hope for better things, hope for the land to be
that the skies are a deep blue and the hue of the landscape is green, and it is possible,
because all it takes is your actions you do in your everyday life. Do it not so that you
may be remembered when you pass to the next life, but so that many will hold you in
their hearts for the life you lead.

(3800 3H)

20 Working Environment.

Our surroundings can have a significant effect on the way we feel, think and
work. The type of environment we favour for problem solving varies, depending on
what puts us in the right frame of mind for a particular task. Some people thrive in a
bustling atmosphere while others prefer more calm surroundings. Often we require
different circumstances for different types of task. Quiet may be more suitable to
analytical thinking, whereas lively surroundings might help us to get into a more
relaxed, free-thinking frame of mind. We can learn from experience what conditions
suit as best for different types of mental task and then try to recreate these when
needed. Environmental stimulants determine our level of mental arousal, which
affects the ease with which we can use various mental skills. The optimum level of
arousal varies for different people. The sight of flowers, the smell of coffee, the
sound of traffic, etc, may raise or lower arousal depending on the individual.
Emotions such as frustration and anger also affect the level of arousal. With such a
wide range of influences affecting people in different ways, there are no hard and fast
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rules about the best physical environment for problem solving. However, some
aspects of the environment are particularly important. Adequate resources, available
for employees to use, are essential. Lack of resources may cause frustration. Physical
comfort is also very important, although some individuals may find it too sleepy to be
creatively stimulating. Discomfort can create a distraction, raise levels of arousal, and
result in stress or sleepiness. Proper temperature, good lightening, ergonomically
designed furniture and office systems, little noise, and airy environment also help to
create a physical comfort.

Now time to talk about policies, processes and procedures has come. The way
organization is structured, the rules and regulations, the channels of communication,
all impact on employee performance. With the flattening hierarchical structure and
greater empowerment of the work force, many employees now have more autonomy
to make a creative contribution to the success of their organization. Given greater
accountability they are encouraged to apply their problem solving skills in their day-
to-day work. When employees make a significant contribution to corporate success
this must be equally well publicized, both as a reward to the individual and to
encourage others. Reward through promotion, bonuses and other cash incentives
plays an important role. Suggestion schemes are a popular way of encouraging
employees to contribute ideas for the successful running of a business. Often there is
a financial reward, such as a share of any saving to the company when an idea is
implemented. Quality circles are another way of encouraging employees to contribute
through problem solving. Employees should also have the opportunity to suggest
solutions to problems outside their own job role. However, money is not always the
most powerful incentive. Many people who leave a company to build their own
business do so because their attempts to develop their ideas within the company have
been frustrated. Their incentive is often achievement rather than money.

The last thing | would like to talk about is culture and management style. A
commitment to original thinking, aimed at finding better ways to respond in the
changed environment, needs to be reflected in the business strategy and throughout
its operations. Individuals should have the expectation of high achievement through
their own efforts. It is vital that this involves the whole organization. We tend to
assume the attitude of those around us without realizing. If our peers and managers
are happy with the status quo we may easily .adopt the same view. Management style
can influence both our attitude and freedom to respond creatively to changing
circumstances. Consider the different influence of two tem leaders. One believes in

68



leading from the front. He both suggests implements work changes based on his own
perspective, persuading other team members that this is the best course. The second
team leader leads from within the team. She is always asking the others for their
views, trying to get a complete picture of what is happening. When she identifies an
opportunity she tells the others, ?It’s time for change, where do we go from here?’
She makes change a team effort. The first group of employees inevitably feel
undervalued and their potential contribution is thwarted. The second team is active in
building a successful business. Setting targets and standards that stretch individuals
also plays an important role. It provides a stimulating challenge, encouraging people
to search for more effective ways of working, and creates an environment where
individuals think only the best is acceptable. While some people find being under
pressure of work or a deadline a stimulus to problem solving, others find it an
obstacle. The right atmosphere must exist to encourage people to express their ideas
freely. As well as being asked for ideas and problems as they arise, people need to
feel that will listen when they make suggestions and not be unduly critical if their
ideas are unusual or seem unpractical.

(4400 3H)

21 Yum! (ameprKaHcKasa Kopriopauus).

Yum! Brands is the owner of five different fast food chains across the world.
These include Pizza Hut, Taco Bell, Kentucky Fried Chicken, Long John Silver’s and
A & W Restaurants. As the owner of five such restaurant chains, there are a variety
of potential projects or events that require an investment. These can include such
things as an expansion, buying new equipment, mergers, recalls, and so on.

Within Yum! Brands there are two projects that | would recommend to the
corporation to be done. The first would be a corporate office for the international
offices and the second would be a updating the current computer systems within the
restaurant locations. One of these will be funded by current source of funds and the
other sourced by non-current funds. «Current sourcing of funds are traditional ways,
which can be circulated and repaid within the accounting period or operating cycle of
the business. These types of funds are easily converted into cash or equivalent.»
Alternatively, «non-current sources of funds are for a longer period of time, typically
at least over one year. Normally long term sources are used for capital expenditure
such as land, buildings, and machineries for the enterprises.»

Creating an international corporate office for Yum! Brands would be
considered a non-current project. «Yum currently has a corporate office for their
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China division, but everything else is run from their regular corporate office located
in Louisville, Kentucky.» This expansion would be considered a non-current project
because it would be a long-term event that would take over one year to complete. |
think that the best way to raise the capital for this project would be to use a non-
current debt instrument. | would recommend that Yum use mortgages and even notes
payable to fund the additional corporate office for their international business. This
would allow Yum to borrow the money today and make payments on it later when
the profits are increased.

The second project | suggest is to update the current computer systems in the
restaurants. This is essential because in today’s world technology is the key to
success and profitability. Companies want to make sure they are up to date on the
latest technology. This is a project that will occur immediately and would therefore
be a current project. | feel that the best way to fund this project would be to issue
common or preferred stock in the company. Because Yum owns such popular food
chains it would be easy to sell enough stock to raise the capital needed to get an
adequate amount of money to update the computers.

(2100 3H)

22 Walmart (ameprKaHcKaa KoMMnaHus).

Whether or not Wal-Mart is good for America, it raises many controversial
issues. Wal-Mart is a very powerful and rich company. It is in fact the largest private
leading company in the world. It employs over hundreds and thousands of
employees. This superstore creates everyday living necessity at a low and affordable
price with their famous slogan, “everyday low prices.” People go to Wal-Mart in
search for bargains on items where they might have to pay more elsewhere. They
create a one-stop, no hassling shopping experience where you can find everything
you would possibly need in one place at a reasonable price. However, it was not easy
for Wal-Mart to be able to provide great buys at low price. Wal-Mart has the
reputation of being careless and an immoral company that neglects their own
employees with low wages and expensive health care insurance. Wal-Mart may be
criticized by many other as tyranny in the retail business world; however they lack to
see how Wal-Mart really benefits America.

From small towns to big towns, Wal-Mart has been launching new store
locations almost on a daily basis all over the world. Many people have rejected the
proposal to have Wal-Mart enter their town fear of destroying many small local
businesses. Wal-Mart sells a lot of variety of products from hair products to clothes to
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electronics and others; it is highly impossible for anyone else in the same business to
have fair competition. They have the ability to cut their prices with the result of
selling more of that product. Small local businesses do not have that advantage. It is
very difficult for small businesses to survive in an area where there is a Wal-Mart
around. Wal-Mart has a great variety of items for sale. Wal-Mart’s variety is beyond
control. To really survive as a local business, you would either need to beat Wal-
Mart’s price or offer something that Wal-Mart does not carry. Why go to a family
business to purchase a good that is readily available at Wal-Mart, the store where you
can trust to get a good bargain? You don’t. Wal-Mart is here for the good. Yes, they
might destroy many businesses but to run a business, you need to look out for the
consumers, see what products they are interested in and at what cost they would be
willing to spend for them.

Even though Wal-Mart might be around other businesses, it does not necessary
mean that other business are doing bad or will go out of business. Even if Wal-Mart
offers the best price around, that does not mean everyone is doing all of their
shopping at Wal-Mart. Wal-Mart is simply just a choice of low prices with consumer
seeking great bargains. Because of this, Wal-Mart destroyed many businesses leaving
people jobless and unable to make a living. They failed to realize that with Wal-Mart
growing, more and more jobs are created to balance unemployment. They create
more jobs everyday than a small business can afford.

The disadvantage of Wal-Mart is the employment environment. The employees
of Wal-Mart are being mistreated. The months of employment before benefits starts
has been increased and the wages are extremely low. However, Wal-Mart offers a
chance for an increase in employment. For some people who are in need of a job,
Wal-Mart offers more job opportunities. An increase in job opportunities will cause
the social status of a small town to rise. Wal-Mart can allow a small town to grow
economically.

The sole purpose of Wal-Mart is to provide lower cost of consumption to the
consumers everywhere. They benefit the consumers who are unable to afford
expensive, lavish things. They help the single mother out there who is trying to get
back on her feet while supporting her children. With Wal-Mart around, they are able
to purchase products with brand without paying an extra couple cents to dollars they
normally would. They support those family less blessed than everyone else with a
chance to buy products they couldn’t afford elsewhere. All Wal-Mart is really doing
Is keeping the costs down which benefits the consumer while keeping their profits up
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thus making the economy grow. People contribute to the economy by making
purchases helping the economy circles. Wal-Mart increases the competition between
retailers, thus stimulating the economy. Small businesses out there are complaining
about how Wal-Mart is destroying their businesses. But if business out there cannot
handle the competition, then they shouldn’t be around. Wal-Mart gets their products
in bulk which allows them to adjust the prices lower to still make profits. Wal-Mart
have the advantages of doing business with China, when in the years to come, China
would be the center of all businesses and trade. Wal-Mart is one step ahead of all
business soon to realize that all resources are found within China.

Just because Wal-Mart offers “everyday low prices” doesn’t mean that it is the
only place to go. If Wal-Mart is doing well, it simply means that people of America
are supporting Wal-Mart. Wal-Mart started as a small business as well. Over years
and years they have become the largest company. If Wal-Mart is bad for America,
then they wouldn’t be the largest company around. Yes, Wal-Mart might not be as
perfect in certain aspect like how they treat their employees or how the low prices
come with high cost. But, overall Wal-Mart has employed over thousands and
thousands of employees creating a job for them doing something family business
cannot do. They become extremely successful is because us, the consumers. The
consumers are supporting their way of conducting business whether it is moral or not.
We are supporting it by shopping there. By shopping at Wal-Mart you can buy
something that would normally cost more elsewhere, but at Wal-Mart you can get a
really good buy. It weird how the main focus on Wal-Mart is the environment they
created for their employees. How about other companies? Other companies might
have the same working environment as Wal-Mart with bad benefit and high cost of
insurance. Why doesn’t anyone pay attention to that? Is it just merely the fact that
Wal-Mart is profiting to a point that they have no competition?

(5100 3H)

23 Promoting a World Wide Web Site.

As we enter the new millennium, more and more businesses are deciding to go
along with building what is called sites on the world wide web, better known as a
web site. It seems as though these days to many people is that all you have to do is
build a web site and you are set to go. Being as upfront as possible there is an
extreme downside to this method. Just building the web site will not bring anybody to
the web site. To get people to visit a web site certain processes have to be taken to
promote the web site. There are numerous ways out there to promote a web site.
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One very common and successful way to bring visitors to a web site is to send
out direct electronic mail or commonly known as email. This is a very simple process
in general. It simply consists of sending out emails at random or premeditated if you
have the time. The emails need to contain a short paragraph describing a little about
your web site and what it has to offer to those who visit the web site. Remember that
with this method it is wise to not be too wordy otherwise this process can develop to
be very time consuming and irritating to the sender and the receiver of the email.
However it is possible to email well over 10,000 emails in just under an hour. This
process can only be done if everything has been thought out thoroughly and ready to
go before the process has even begun. Another possible advantage to this method is
that the recipient of the email may enjoy the site and forward the same email to
people that they know. Emails also cost nothing if there is already access to the
World Wide Web through an ISP (Internet Service Provider). This method is the
most commonly used and it can and does work.

A very similar way but much less direct method is simply to attach a signature
to the end of outgoing emails. Most email providers offer this option. It simply means
that at the end of outgoing email that is sent out there will be a message of individual
choice at the bottom of the email where a signature would normally be on a hand
written letter, thus giving it the name signature. What the message says is entirely up
to the sender of the email. It is recommended that more than one signature be
provided to pertain to different types of people that are emailed. The message should
include your web site name, address, and a short catchy little phrase to catch the eye.

Another method of promoting a web site is to enter the site in a search engine.
A few examples of search engines are Yahoo, Alta Vista, Excite, Lycos, Infoseek,
and Webcrawler. The whole process in itself is very easy but it takes time and
patience. An application is provided for individuals by the search engine. The
application requests name, web site name, web site address, a description of the web
site, what kind of site it is, a list of key words, and what category would be desired
for placement of the web site. Always double check to see what the search engine did
with what they were given. Check to see where the site was placed and to see if the
site was placed at all. «Perhaps as many as 50 percent of all submissions are
rejected». If for some reason or another the site wasn’t posted simply keep
reapplying. Be persistent and keep registering but each time use different key words.
Eventually the site will be posted.
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An approach to promoting your site that does work quite well on a regular
basis is to advertise by using banners and ads that link to the web site that is being
promoted. The downside to this method is that it does get expensive. It is simple
though. Simply come up with a banner design that is catchy and convince other web
sites to carry the banner. Usually they will not do it for free so it is best to offer them
a sum of money to carry the banner for a certain amount of time. Then negotiate
down to what meets both web site’s needs. Many sites will offer a chance to place an
ad on their web site if in return the person desiring the ad placement will apply the
web sites ad on their web site. This works well if it has the opportunity to have this
setup with multiple web sites.

There is another way and that is to apply to what is known as a link page. This
IS a web site that consists of only links to other web pages. Usually all the web pages
have something in common with each other. Convincing the link page to accept the
offer to contain the web site link to the site that is currently being promoted is easy
although sometimes there is a small fee.

The internet provides many news services that contain what is known as a
message board. This is where there are always discussions on certain topics. This is a
good place to sneak in an ad from time to time as long as it is respectfully done and
doesn’t disrupt the conversation. The best way to do this is by disguising the ad as a
perfectly acceptable response to a conversation. «Go to where the people you want
hang out». Do not get carried away because the promoter of the site can end up with a
bad reputation that gives the site a bad reputation for what is called «spamming».
Knowing how to post good messages is a way to promote the we site in itself. Show
ads that interest people and do not use short flashy ads. Short flashy ads irritate
people. It is bast to use long indirect informal ads that make it seem like a sensible
conversation and not an ad. It is best to only post messages from time to time.

There are many software programs out there that will do most of this stuff
extremely fast and efficient. The price of the software varies. The software will do in
minutes what the average person could do in hours saving valuable time and effort.
And all the information is saved making it even faster to redo the process again and
again.

There are also promote web sites that are dedicated to promoting other web
sites. It is their specialization and naturally there is a fee. They offer just mainly the
ability to fill out one application and be entered into practically every search engine
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available to the public. Some even offer free statistics to see how the web site is
progressing.

Also the more things that are offered on the web site the possibility for more
people to visit the site increases dramatically. It will hook people in and keep them
coming back. A very good example of this is to give away free gifts. Giving away
gifts is the best way to get a web site up and running the way that is desired. It will
bring in visitor and those visitors will recommend others to visit. It’s a ongoing chain
reaction that happens everyday on the web. Everybody loves the word free regardless
of what is free. It could be something as simple as a download.

Free information is another way to attract visitors to the wed site. The more
that is offered the more that will come. It is best to make sure the information is
something that others would be interested in. Look around at news groups and see
what information is talked about often and then post some info on the topic on the
web site. Then simply invite people to view the information but do it casually. Work
it in the conversations.

Another way that will cost some money on most occasions is to write up a
press release. A press release is basically an application to have the web site
promoted through some sort of media whether it be the news, a magazine article, a
radio program, a newspaper, etc. Just about anything that is seen or heard by a lot of
people.

The web site promoters can also offer what is known as an affiliate program.
This allows viewers of the web site a chance to carry a banner from the web site on
their web site. In return offer a small commission for each person that visits the web
site through the link applied on their web site.

As the days go bye more and more people will have their own web site. Along
with more people having a web site comes more ways to promote a web site in due
time. It is always a good idea to

(6400 3H)

24 Energy Crisis, Global Warning.

The most important source of our modern civilization is energy. Energy is in
everything.It comes in different forms — heat (thermal), light (radiant), mechanical,
electrical, chemical, and nuclear energy. The use of energy has been a key in the
development of the human society by helping it to control and adapt to the
environment. Managing the use of energy is inevitable in any functional society. In
the industrialized world the development of energy resources has become essential
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for agriculture, transportation, waste collection, information technology,
communications that have become prerequisites of a developed society. The
increasing use of energy since the Industrial Revolution has also brought with it a
number of serious problems, some of which, such as global warming, present
potentially grave risks to the world.

In society and in the context of humanities, the word energy is used as a
synonym of energy resources, and most often refers to substances like fuels,
petroleum products and electricity in general. These are sources of usable energy, in
that they can be easily transformed to other kinds of energy sources that can serve a
particular useful purpose.All forms of energy are stored in different ways, in the
energy sources that we use every day. These sources are divided into two groups —
renewable (an energy source that can be replenished in a short period of time) and
nonrenewable (an energy source that we are using up and cannot recreate in a short
period of time). Renewable and nonrenewable energy sources can be used to produce
secondary energy sources including electricity and hydrogen.

Renewable energy sources include solar energy, which comes from the sun and
can be turned into electricity and heat. Wind, geothermal energy from inside the
earth, biomass from plants, and hydropower and ocean energy from water are also
renewable energy sources.However, we get most of our energy from nonrenewable
energy sources, which include the fossil fuels — oil, natural gas, and coal. They’re
called fossil fuels because they were formed over millions and millions of years by
the action of heat from the Earth’s core and pressure from rock and soil on the
remains (or “fossils”) of dead plants and animals. Another nonrenewable energy
source is the element uranium, whose atoms we split (through a process called
nuclear fission) to create heat and ultimately electricity.

We use all these energy sources to generate the electricity we need for our
homes, businesses, schools, and factories. Electricity “energizes” our computers,
lights, refrigerators, washing machines, and air conditioners, to name only a few uses.
Oil is one of the most important of all these energy sourses.Oil that we use these days
comes from a meterial called Crude oil.Crude oil is a smelly, yellow-to-black liquid
and is usually found in underground areas called reservoirs. Scientists and engineers
explore a chosen area by studying rock samples from the earth. The amount of crude
oil produced has been getting smaller each year. However, the use of products made
from crude oil has been growing, making it necessary to bring more oil from other
countries.
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As the supply of these crude oil is decreasing with the increasing demand we
call it a Energy crisis.More precisely an energy crisis is any great bottleneck (or price
rise) in the supply of energy resources to an
economy. It usually refers to the shortage of oil and additionally to electricity or other
natural resources. An energy crisis may be referred to as an oil crisis, petroleum
crisis, energy shortage, electricity shortage or electricity crisis.As we live in the age
of oil, but it is drawing to a close.The worlds’ most widely-respected geologists,
physicists, bankers, and investors in the world are absolutely terrified by a
phenomenon known as global “Peak Oil.”

Peak oil is the point in time when the maximum rate of global petroleum
extraction is reached, after which the rate of production enters terminal decline. The
concept is based on the observed production rates of individual oil wells, and the
combined production rate of a field of related oil wells. The aggregate production rate
from an oil field over time appears to grow exponentially until the rate peaks and then
declines, sometimes rapidly, until the field is depleted. It has been shown to be
applicable to the sum of a nation’s domestic production rate, and is similarly applied
to the global rate of petroleum production. It is important to note that peak oil is not
about running out of oil, but the peaking and subsequent decline of the production
rate of oil.

If 2005 was the year of global Peak Oil, worldwide oil production in the year
2030 will be the same as it was in 1980. However, the world’s population in 2030
will be both much larger (approximately twice) and much more industrialized (oil-
dependent) than it was in 1980. Consequently, worldwide demand for oil will outpace
worldwide production of oil by a significant margin. As a result, the price will
skyrocket, oil dependant economies will crumble, and resource wars will explode.

The issue is not one of “running out” so much as it is not having enough to
keep our economy running. In this regard, the ramifications of Peak Oil for our
civilization are similar to the ramifications of dehydration for the human body.an oil
based economy such as ours doesn’t need to deplete its entire reserve of oil before it
begins to collapse. A shortfall between demand and supply as little as 10 to 15
percent is enough to wholly shatter an oil-dependent economy and reduce its
citizenry to poverty.The effects of even a small drop in production can be
devastating. For instance, during the 1970s oil shocks, shortfalls in production as
small as 5% caused the price of oil to nearly quadruple. The same thing happened in
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California a few years ago with natural gas: a production drop of less than 5% caused
prices to skyrocket by 400%.Fortunately, those price shocks were only temporary.

The coming oil shocks won’t be so short lived. They represent the onset of a
new, permanent condition. Once the decline gets under way, production will drop
(conservatively) by 3% per year, every year. War, terrorism, extreme weather and
other “above ground” geopolitical factors will likely push the effective decline rate
past 10% per year, thus cutting the total supply by 50% in 7 years.These estimate
comes from numerous sources,many of which believe global oil production will peak
and go into terminal decline within the next five years, if it hasn’t already. Many
industry insiders think the decline rate will far higher . Andrew Gould, CEO of the
giant oil services firm Schlumberger, for instance, recently stated that “An accurate
average decline rate of 8% is not an unreasonable assumption.” Some industry
analysts are anticipating decline rates as high as 13% per year. Source A 13% yearly
decline rate would cause gobal production to drop by 75% in less than 11 years.If a
5% drop in production caused prices to triple in the 1970s, what do you think a 50%
or 75% drop is going to do?Estimates coming out of the oil industry indicate that this
drop in production has already begun. The consequences of this are almost
unimaginable.

People tend to think of “alternatives to oil” as somehow independent from oil.
In reality, the alternatives to oil are more accurately described as “derivatives of oil.”
It takes massive amounts of oil and other scarce resources to locate and mine the raw
materials (silver, copper, platinum, uranium, etc.) necessary to build solar panels,
windmills, and nuclear power plants. It takes more oil to construct these alternatives
and even more oil to distribute them, maintain them, and adapt current infrastructure
to run on them.

If oil production remains constant, there is enough to last 42 years. That figure
Is 61 years for natural gas and 133 years for coal. Oil and gas wells produce less as
they become depleted which is just one reason production will not stay constant.
Everyone realizes oil and gas will become scarce and expensive within the life times
of living humans. Inevitably, there will be a transition to sustainable energy sources.
The transition may be willy-nilly or planned-the choice is ours.Because of our
numbers and our technology, we humans greatly influence the ecology of Earth. Yet
Earth does not come with an operating manual and we need to look to science to
create one.The new era of limited and expensive energy will be very difficult for
everyone on Earth but it will be even more difficult if it is not anticipated. It is of
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utmost importance that the public and especially policymakers understand the global
energy crisis and the underlying science.

(7200 3H)

25 YouTube.

A video empire escapade, this is what YouTube.com is becoming. It is a
collection of short clips of video. The range of videos is as big as your mind can
expand, where any topic of video is most likely on YouTube.com. YouTube.com
serves as a learning device, so where if you would like to learn something, you more
than likely can find video to teach you.

Learning with videos is a big deal to many people out there in today’s world.
On TV especially there are many info commercials that want you to buy their videos
on how to make money, how to run computers, and how to sell real estate. These
videos also cost money and the price is not cheap. Many of these videos are scams
just to get your money and the video doesn’t even do its job. With YouTube you
don’t have to pay any kind of money to look at videos, just the topic you would like
to learn.

A good learning video that would might helpful through YouTube is golf. The
game of golf in my opinion might be one of the toughest games to play, if not learn.
It takes years and years to accomplish minimal changes in your game. It is a game of
repution and has to be exact and precise every time. YouTube brings you videos that
will help you in any part of your game. Putting is a tough part about golf and there
hundreds of different putting lessons on YouTube. If you do not like one style of
putting you can switch to a different style and learn it through videos. Golf etiquette
Is a HUGE part of the game and must be dealt with in a calm fashion. YouTube will
show you what you should do in certain situations on the course. It will show the
proper way to mark a ball on the green and where you should be stepping when
someone else’s line is in your way. These are just a variety of golf tips that you might
encounter in the golf world.

Another idea YouTube brings to the table is the fact that you can learn any
useless trick you want. If you want to learn a back flip, YouTube has a video that will
teach you how to a do backflip by yourself. There are many useless tricks that one
might learn in his or her life time and these tricks could be learned to impress a
friend. People want to learn unique stuff and YouTube has what they are looking for.
Many college kids these days are looking for new and fun drinking games they can
play with their friends. Quarters is a game is widely known by the drinking
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community and can be taught at YouTube. There a bunch of different techniques, but
one really solid game fact and that is to get your quarter into the glass as quick as you
can. There are many people that might get bored with this game, so they turn there
heads to YouTube and find Flippy Cup which is a game that you drink the beer from
your cup and then try to flip the cup so that it lands the way it should be on the table.
There are teams and only one person from the team can go at a time. When one team
finishes all the cups they win.

The last topic | am going to talk about is music and beat making. This topic
relates to me in big way that it has taught me something that | might never have
gotten into if it was not for YouTube. A couple of months ago | was on the internet
looking through beats in that back of hip hop and rap songs wonder how hard it
would be to make those and if it would sound any good if I did try to make the beats.
Well | had no clue what | would need to start my expirement. | went to YouTube and
searched everything for the project that | was about to start. When 1 finally got my
programs and keyboards set up | started making beats, but it did not go well at all. So
| went back to YouTube and learned how to start off with some piano and drum
backgrounds to start it. From there my project has successful and I am now in the
process of making my own video for YouTube.

YouTube brings a whole other ballgame to the picture when you talk about
learning. It is revolutionizing the world of what you can accomplish on the internet. If
consists of learning a new sport such as golf, or learning that new back flip to make a
friend be impressed, or that business that you never knew you had before going to
YouTube. All these things are just different ways to learn the thing every human
wants to learn without the help of someone else.

(3400 3H)

26 The Renaissance.

When the Renaissance began in the 14th century, art began to take on a
different level of expression as time passed by. The 16th century marked a period
where the Renaissance was believed to have reached its peak in Renaissance art. This
period was known as the High Renaissance and lasted from 1500 to 1527.

The period involved a shift in artistic style and objectives as well as a shift to
Rome and the Papal court. The church continued to be the greatest patron of the arts,
where they had reached the peak of its influence in Rome. Famous artists working for
the church during the time started painting works of art that contained similar
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characteristics of the Early Renaissance, only much more improved. One of the main
characteristics of paintings was the construction of ideal harmony and balance.

The artists that became famously known in the High Renaissance had worked
on their advancements in the artistic styles and techniques from the earlier
Renaissance. By looking back at how they achieved this, | will use Correggio’s
Virgin and Child with Young St. John the Baptist to see how ideal harmony balance
was specifically constructed.

From the Early Renaissance to the High Renaissance

The fourteenth century marked a painful transition from the medieval period to
the world of the Renaissance. Its beginning was burdened with disaster and racked by
war which had led many people to produce changes about the European society.
Moving in towards the Renaissance, new stirrings such as realistically portrayed art
were brought in, including the significance of the unique talents and potential of
many individuals. Florence became a place for talented artists and the power of the
banking families played a large part in the patronage of the arts. Artists began signing
their works and producing art that was turned away from the religious subject to a
depiction of the natural world. Advancement in artist’s work included representation
of perspective, use of space by making it look uncluttered, a clear focal point, unity,
clarity, and use of muted colors.

However, this representation was not enough for the great artists of the High
Renaissance. Leonardo da Vinci, Raphael, and Michelangelo revealed not only the
complete mastery of the earlier advancements in the Renaissance, but also
represented ideal qualities and harmonious compositions. If the artists of the Early
Renaissance in Florence had created and worked hard to introduce the techniques and
styles of Renaissance art, then these artists were responsible for taking art to a level
of noble expression by mastering those techniques. Art took in a toll in becoming
more geometrically precise, more realistic, mathematically accurate, subjects showed
more signs of emotion and movement, and more detailed backgrounds were present.
It was Pope Julius Il who commissioned such artists to produce fine pieces of art
carrying these characteristics.

The Switch of Power Leading Into the High Renaissance

The sixteenth century shifted to Rome and to the court of Pope Julius Il. Pope
Julius Il had appreciated the fine arts. He had hired many leading Italian artists to
Rome to produce projects such as the Sistine Chapel and frescoes such as the School
of Athens.
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If it wasn’t for his uncle, Pope Sixtus 1V, Pope Julius’ career would not have
risen. Known as Guiliano della Rovere before becoming pope, he had become
Cardinal Priest of San Pietro in Vincoli in Rome. From this, he became wealthy and
received many benefices. When Sixtus died in 1484, Guiliano had a slim chance of
becoming pope, however he was responsible for Innocent VIII’s promotion to the
Cardinalate. After Innocent VIII’s death, it was then that Guiliano was destined to
become pope. The Cardinals resented him and instead elected Cardinal Rodrigo
Borgia in 1492 who then became Alexander VI in the papacy. Guiliano’s and
Alexander VI were known to be enemies, and for his safety, he avoided Rome during
his papacy but not for long when Alexander VI passed away in 1503.

The Cardinals then elected Pius I11, whom was known as Guiliano’s successor.
For a short period of time, Pius Il held the throne and died 26 days shortly after
being elected. Guiliano was now determined to become pope and he had fought to
extend the reach of the papacy by leading an army into Umbria, Italy under Pope
Sixtus IV. Finally, on November 28, 1503, Guilano’s aspiration to become pope was
official. Because of Sixtus’ influence, Julius Il had also played a large part in the
patronage of the arts. His appreciation in fine arts led him to commission two well
known artists, Raphael Sanzio and Michelangelo Buonarroti. Both very talented, each
of them were individually known for their use in the different techniques they utilized
in their work.

Michelangelo was more of a sculptor than he was a painter. Lorenzo de Medici
in the school for sculptors established him just when he was thirteen. He was called
by Pope Julius Il in 1505 to create a monumental tomb for him. His most famous
work was The Sistine Chapel in which he had painted over 300 human figures. The
organization of it consisted of four large triangles at the corner, eight triangular
spaces in the outer border and nine central panels, which were all bounded together
by the figures.

Stylistic Feature: The Use of Harmony and Balance

Alberti, a theorist and architect once quoted that “Everything that Nature
produces is regulated by the law of harmony, and her chief concern is that everything
should be perfect. Without harmony, this could hardly be achieved, for the critical
sympathy of the parts would be lost.” The logic of creating harmony and balance is to
ensure that the parts of a painting carry on a balanced proportion within the whole of
the painting.
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He was the leading painter of the Renaissance and was summoned to Rome by
Pope Julius Il in 1508. Julius had him commissioned to decorate the papal apartments
in the Vatican. Raphael creatively painted paintings and frescoes that conveyed this
balance and also a sense of peace and beauty.

For example, in his painting of Madonna of the Meadow, you can clearly see
the depth through the use of color and proportion. The background, middle ground,
and foreground provide the details of the painting. Although not fully detailed in the
background, it does depict a lot more once you get to the middle ground. Details in
the landscape are a lot closer. You can see the use of colors of the landscape. The
different shades of green balance out the three dimensional look of the land. As you
get to the front, Madonna is first noticed because of her large figure. The three figures
are arranged in a pyramid shape to create a balanced space and clear focal point. The
soft lines and delicate color of Madonna portrays the representation of beauty and
perfection. The figures of the two children convey sweetness and warmth from their
faces.

Harmony and Balance Portrayed in Corregio’s Work

In Correggio’s Virgin and Child with Young St. John the Baptist, Correggio
concentrates on three biblical figures, especially between the two children. St. John’s
and Christ’s body expression gives you a sense of a playful mood between the two.
The angle in which St. John is in portrays him looking at Jesus as if he is in awe to
what Jesus has to say to him. Jesus looks downward at St. John as if consoling him.
Notice how Mary the Virgin, Christ, and John appear in a stable shape of a pyramid
to create a balanced and believe space. This pyramidal configuration suggests a kind
of harmonious and symmetrical composition. Mary is the largest figure in the piece
and her pose is twisted gently, suggesting a shifted balance in it. Her arms, which
seem to form a triangle, are softly embracing the two children. Her triangular form of
the arms creates an enclosure between all three subjects.

Although the High Renaissance only lasted for a brief period, Italy flourished
in one of the most creative forms in the history of art. The period was associated with
the careers of Michelangelo and Raphael. Artist’s personal style had become valued
for their technical advancements in the works of earlier Renaissance characteristics in
which no challenge was too great. Patronage of the arts was greatly influenced by the
papacy in which artists were called to create valued work that expressed religious and
social themes. The Early Renaissance started a new sense of pride and nationalism
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where it led to developments in art while the High Renaissance was the pinnacle of
that period.

(7100 3H)

27 World Trade Organisation.

Changes in the political environment and the technological development are
factors that both have changed the opportunity for countries to trade services and
products. It is easier for us to transfer information and transport the services and
products around the world.

Fisher slightly describes advantages and disadvantages of globalization. He
talks about different benefits and changes such as the new technology and its effects
in the business world of today, and he also mentions that the markets are more open
than before. He describes that the opponents of globalization claims different
disadvantages, such as companies moving their production to countries where it is
easier for them to produce without caring about labour laws, and that WTO and other
organizations are undemocratic and that underprivileged people’s interests are
neglected.

One section in Australia that has benefited by the globalization is the wine
industry. It is a huge business and Australia is famous all over the world for the
different wines the domestic companies produce. Since Australian wine is as popular
as it is, the industry is benefited when the trade barriers and tariffs are reduced. It is
easier for the different wine companies to enter new markets and to increase the sales.
According to facts from the Australian government website Australia is “one of the
top wine-producing countries in the world”. They exported almost the double volume
of wine compared to what was sold domestically. The government helps the entire
wine industry in Australia in forms of reducing barriers of trade. Countries that
Australia exported the largest volumes of wine to 2006/2007 were United Kingdom
and United States but also Canada, Germany and New Zealand were all large
markets.

A section that has been disadvantaged by the globalization could be all the
workers in the different domestic industries that choose to move the production
overseas. If Australian companies expand overseas and move their production these
workers will compete even more when it comes to all the jobs available within the
country. The domestic supply of labour will be higher than the companies demand
and this will increase the unemployment. According to Homan domestic companies
will look at the opportunities overseas and come to establish their production in other
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countries. The wages domestically will decrease since there are fewer jobs than usual
for the workers to apply.
(2000 3H)
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